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MAT Policy for Being Hired During Internship  

(This covers the situation in which the intern is asked to take over the 
partnership teacher’s full teaching responsibilities.) 

• Intern would be hired as a long term substitute up to the date of early 
release. 

• Intern would continue his/her internship up until the early release date. 

• Throughout this period intern would continue to be supervised by his/her 
partnership teacher and university supervisor. 

• All parties involved--partnership teacher, department chair, site 
coordinator, principal, university supervisor and Director of Professional 
Experiences -- must agree with this decision. Specifically: 

1. The intern can successfully teach the assigned classes 

2. This decision would not adversely affect the intern’s evaluation or 
recommendation for licensure   
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