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Safe Zone Mission Statement 

The Safe Zone Training Program is designed to foster an atmosphere of support and safety for 
UNCW’s lesbian, gay, bisexual, transsexual, questioning, and intersex members of the campus, 
including students, faculty and staff through the education and support of allies. This will allow 
allies and UNCW to provide a comfortable environment for all members of the UNCW 
community, encourage an atmosphere free of homophobia and heterosexism, and advocate with, 
and for, the LGBTQIA community.  The Safe Zone Ally Training program provides a setting of 
appreciation, affirmation, and information for, and about the LBGTQIA community. 

 

Who are Allies? 

Safe Zone Allies are UNCW students, faculty and staff who consider themselves to be open and 
knowledgeable about lesbian, gay, bisexual, transgender, questioning, and intersex individuals 
and issues. Additionally, Safe Zone Allies have successfully completed the Safe Zone training 
and choose to support and advocate with those who are LGBTQIA. 
 

What is a Safe Zone? 

Safe Zones are individual allies and their work and/or personal space. Individuals who complete 
the Safe Zone training program display a Safe Zone symbol demonstrating their support and 
advocacy with LGBTQIA individuals, and will disseminate information regarding the existence 
and location of campus Safe Zones. 
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Seahawk Respect Compact 

 

 
 
 

In the pursuit of excellence, UNC Wilmington actively fosters, encourages, and 
promotes inclusiveness, mutual respect, acceptance, and open-mindedness among 
students, faculty, staff, and the broader community. 
 
~ We affirm the dignity of all persons. 
 
~ We promote the right of every person to participate in the free exchange of 
thoughts and opinions within a climate of civility and mutual respect. 
 
~We strive for openness and mutual understanding to learn from differences in 
people, ideas, and opinions. 
 
~We foster an environment of respect for each individual where differences are 
celebrated by the elimination of prejudice and discrimination through education 
and interaction with others. 
 
Therefore, we expect members of the campus community to honor these principles 
as fundamental to our ongoing efforts to increase access to and inclusion in a 
community that nurtures learning and growth for all.  
 
 
October 23, 2008. 
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Know Your Rights 
Members of the LGBTQIA community share the following rights with the broader UNCW 
community: 

• The right to attend classes free of verbal and physical harassment, where education, not 
survival, is the priority. 

 
• The right to attend classes where the respect and dignity for all is a standard set by the 

University’s Administration and enforced by University Administrators. 
 

• The right to have access to accurate information about themselves, free of negative 
judgment and delivered by adults who not only inform them, but also affirm them. 

 
• The right to positive role models, both in person and in the curriculum. 

 
• The right to be included in all support programs that exist to help students deal with 

difficulties in college life. 
 

• The right to faculty and staff who guarantee and fight for equality in terms of respect, 
education, safety and inclusion. 

 
• The right to a campus free of unchallenged discrimination. 
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 WHY DO WE NEED 
 
Gay, lesbian, bisexual, transgender
experiences to the college community. Often LGBTQI 
questioning their own sexual identities, and/or individuals who have LGBTQI friends and family 
members, look for an environment to f
connections. Students who build support networks and find a sense of connection with a college 
are much more likely to succeed. For 
she can feel comfortable with self
 
The Safe Zone Program at UNCW also provides great benefits to community members who are 
not LGBTQI. Heterosexual allies, 
appreciation for their LGBTQI friends, peers, and colleagues. Additionally, these individuals 
have committed to being involved, to whatever degree they can, in changing the climate of the 
campus community. Here are some reasons that a Safe Zone Ally Program is necessary:
 
According to numerous studies, as well as personal accounts, LGBT
discrimination, harassment, and violence at a greater rate than their straight peers.
 

1. Lesbian, gay, bisexual, transgender and questioning youth are up to four times more likely to 
attempt suicide than their heterosexual peers, according to the Massachusetts 2006 Youth Risk 
Survey. 
 
2.  A 2009 study, "Family Rejection as a Predictor of Negative Health Outcomes"
Dr. Caitlin Ryan and conducted as part of the Family Acceptance 
University, shows that adolescents
times more likely to report having attempted suicide. 
 
3. For every completed suicide by a young person, it is estimated that 100
made (2003 Youth Risk Behavior Surveillance Survey).  
 
4. Suicide is the 3rd leading cause of
leading cause of death for gay yout
ed., Prevention and Intervention in Youth Suicide: Report of the Secretary’s Task Force on 
Youth). 

 

 
 

WHY DO WE NEED  SAFE ZONES?                                                   

transgender and intersex individuals bring a wide range of life 
ollege community. Often LGBTQI individuals, individuals who are 

questioning their own sexual identities, and/or individuals who have LGBTQI friends and family 
look for an environment to find support, seek answers to questions, and build 

connections. Students who build support networks and find a sense of connection with a college 
ch more likely to succeed. For  LGBTQI students, having a space on campus where he or 

she can feel comfortable with self-expression is vital to both personal and academic success. 

The Safe Zone Program at UNCW also provides great benefits to community members who are 
not LGBTQI. Heterosexual allies, through participation in this program, are able to express their 
appreciation for their LGBTQI friends, peers, and colleagues. Additionally, these individuals 
have committed to being involved, to whatever degree they can, in changing the climate of the 

pus community. Here are some reasons that a Safe Zone Ally Program is necessary:

According to numerous studies, as well as personal accounts, LGBTQI youth experience 
discrimination, harassment, and violence at a greater rate than their straight peers.

For example: 
1. Lesbian, gay, bisexual, transgender and questioning youth are up to four times more likely to 
attempt suicide than their heterosexual peers, according to the Massachusetts 2006 Youth Risk 

"Family Rejection as a Predictor of Negative Health Outcomes"
Dr. Caitlin Ryan and conducted as part of the Family Acceptance Project at San Francisco State 

iversity, shows that adolescents who were rejected by their families for being LGBT were 8.4 
times more likely to report having attempted suicide.  

or every completed suicide by a young person, it is estimated that 100 to 200 attempts are 
made (2003 Youth Risk Behavior Surveillance Survey).   

4. Suicide is the 3rd leading cause of death for all youth aged 15-24 but is believed to be the 
leading cause of death for gay youth (Gibson, P. Gay and lesbian youth suicide. In:

Prevention and Intervention in Youth Suicide: Report of the Secretary’s Task Force on 

                                                    

individuals bring a wide range of life 
individuals, individuals who are 

questioning their own sexual identities, and/or individuals who have LGBTQI friends and family 
ind support, seek answers to questions, and build 

connections. Students who build support networks and find a sense of connection with a college 
, having a space on campus where he or 

expression is vital to both personal and academic success.  

The Safe Zone Program at UNCW also provides great benefits to community members who are 
through participation in this program, are able to express their 

appreciation for their LGBTQI friends, peers, and colleagues. Additionally, these individuals 
have committed to being involved, to whatever degree they can, in changing the climate of the 

pus community. Here are some reasons that a Safe Zone Ally Program is necessary: 

youth experience 
discrimination, harassment, and violence at a greater rate than their straight peers. 

1. Lesbian, gay, bisexual, transgender and questioning youth are up to four times more likely to 
attempt suicide than their heterosexual peers, according to the Massachusetts 2006 Youth Risk 

"Family Rejection as a Predictor of Negative Health Outcomes" led by         
Project at San Francisco State 

who were rejected by their families for being LGBT were 8.4 

to 200 attempts are 

but is believed to be the 
uicide. In: Feinlieb, M., 

Prevention and Intervention in Youth Suicide: Report of the Secretary’s Task Force on 

http://pediatrics.aappublications.org/cgi/content/full/123/1/346?ijkey=NrncY0H897lAU&keytype=ref&siteid=aapjournals
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5.  The odds of substance use for lesbian, gay and bisexual (LGBTQI) youth are on average 190 
percent higher than for heterosexual youth (University of Pittsburgh, Addiction, 2008). 
 
6. For some sub-populations of lesbian, gay and bisexual youth, the odds of substance abuse 
were substantially higher, including 340 percent for bisexual youth and 400 percent for lesbians 
(University of Pittsburgh, Addiction, 2008). 
 
7. The U.S. Department of Health and Human Services estimates that the number of homeless 
and runaway youth ranges from 575,000 to 1.6 million per year. Analysis of the available 
research suggests that between 20 percent and 40 percent of all homeless youth identify as 
lesbian, gay, bisexual or transgender. Given that between 3 percent and 5 percent of the U.S. 
population identifies as lesbian, gay or bisexual, it is clear that LGBT youth experience 
homelessness at a disproportionate rate (“An Epidemic of Homelessness.” National Gay and 
Lesbian Task Force, 2007). 
 
8. LGBT youth become an easy target for adult caretakers. According to one study, more 
than 30 percent of lesbian and gay people have suffered physical violence at the hands 
of a family member. (“An Epidemic of Homelessness.” National Gay and Lesbian Task Force,  
Youth in the Margins: A Report on the Unmet Needs of Lesbian, Gay, Bisexual, and Transgender 
Adolescents in Foster Care. Lambda Legal Defense &Education Fund, 2007.) 
 
9. About one in five gay youth report physical attacks (Pilkington, N, D‘Augelli, A. 
Victimization of Lesbian, Gay, and Bisexual Youth in Community Settings. Journal of 
Community Psychology. 1995: 23:34-56.).  
 
10. Twenty-eight percent of gay students drop out of high school because of discomfort and fear 
(Remafedi, G. Adolescent homosexuality: Psychosocial and medical implications. Pediatrics. 
1987;79:331). 
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PROGRAM GOALS  

 

The Goals of Safe Zone are to: 

 

ü Provide an avenue for students, faculty and staff to demonstrate visibly their support of people 
who are lesbian, gay, bisexual, transgender or intersex. 

 

ü Establish a university-wide network of easily identifiable allies who can provide support, 
information, and assistance to all LGBTQI persons within the university. 

 

ü Provide LGBTQI students, faculty, and staff with comfortable access to sensitive and 
knowledgeable people for information and support. 

 

ü Educate members of the university community about the needs and concerns of LGBTQI persons. 
 

ü Foster an atmosphere on campus which supports the academic and professional success of 
LGBTQI persons, as well as their personal and social growth. 

 

ü Advance the university’s progress toward a campus climate free of discrimination and harassment 
based on sexual orientation or gender expression. 
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WHAT IS SAFE ZONE? 
 
According to the Gay Lesbian and Straight Education Network’ 2001 National School Climate Survey, a 
majority of lesbian, gay, bisexual and transgender (LGBTI) students feel unsafe at school and are likely to 
skip class or even days of school out of fear for personal safety.  
 
The research also indicates that students who can identify a supportive faculty/staff member or student 
group are more likely to feel a sense of belonging at their schools than those who cannot. For many 
students, the presence of allies to whom they can turn for support—or even the simple knowledge that 
allies exist—can be a critical factor in developing a positive sense of self, building community, coping 
with bias, and working to improve school climate. Safe Zone programs therefore seek to increase the 
visible presence of student and adult allies who can help to shape a university culture that is accepting of 
all people regardless of sexual orientation, gender identity/expression, or any other difference. 
 

 

 

 

 

 

 
 
The main purpose of a Safe Zone program is to visibly mark people and places that are “safe” for 
LGBTQI students. This will be accomplished by placing an UNCW Safe Zone sticker on an ally’s work 
or personal space. When students and staff affix stickers to their desks, backpacks, or office doors, it 
signifies an affirmation of LGBTQI people and lets others know that they are a safe person to approach 
for support and guidance.  The training you receive today and the stickers are a crucial feature of 
UNCW’s Safe Zone program. Upon completion of the training you will be given a sticker to place in your 
personal space so that others can readily identify you as an ally. 
 
 
Who should take part in a Safe Zone training program? 
 
Anti-LGBTQI bias and prejudice affects all students and it is therefore everyone’s collective 
responsibility to work against it. While there are many out and empowered LGBTQI students who are 
more than capable of standing up for their own rights, straight allies have a special role to play in Safe 
Zone programs. A straight ally is any non-LGBTQI person who supports and stands up for the rights of 
LGBTQI people. It is important for straight allies to demonstrate that LGBTQI people are not alone as 
they work to improve school climate, and to take a stand in places where it may not be safe for LGBTQI 
people to be out or visible. It is also critical for straight people to show that fighting for LGBTQI 
rights is not a “gay thing,” but a human rights issue about which all people should be concerned.  
Therefore, all members of the university community are potential Safe Zone participants. 
 

 
 

• 68.6% of LGBT students (and 89.5% of transgender students!) felt unsafe 
in their school because of their sexual orientation or gender expression. 
 

• 39.7% reported that there were no teachers or school personnel who were 
supportive of LGBT students at their school. 
 

• 30.9% missed at least one entire day of school in the past month because 
they felt unsafe based on sexual orientation. 
(GLSEN, National School Climate Survey, 2001) 
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What causes homosexuality? Are people born gay or lesbian, or is it a choice? 
 
No one knows for sure what determines anyone’s sexual orientation.  There is no known cause 
for homosexuality, just as there is no known cause for heterosexuality.  Although all people have 
a sexual orientation, only in the case of people who are Lesbian, Gay, Bisexual, Transgendered,  
Questioning, or Intersexe (LGBTQI) is it considered to be the result of a personal choice.  The 
most recent research indicates that sexual orientation is in place very early in life, and possibly 
even before birth, indicating that there may be a genetic component.  There are many myths and 
stereotypes which underlie questions about the “cause” of homosexuality. 

a. Family-related Myths: That all LGBTQI people come from families that are unstable, 
probably broken, and that do not offer a proper loving and moral environment; or that all 
LGBTQI people had overly submissive or dominant mothers or fathers. 

b. Sexuality-related Myths: That all LGBTQI people experience some type of sexual 
trauma or rape at a young age; that all LGBTQI are scared of sexual relations with the 
opposite sex; that all LGBTQI people are seduced into a “gay lifestyle.” 

c. Morality-related Myths: That all LGBTQI people are simply hedonistic people 
(interested only in pleasure) who have chosen to live an immoral lifestyle, or that they 
have been influenced by a “devil” or some form of evil to live immorally. 

All of these myths are theories which have been proposed to “prove” the cause of homosexuality.  
No studies have shown conclusive evidence to support any of them.  Many people believe that 
the cause of homosexuality should then determine how we treat people who are homosexual.  
For example, it is common to think that if people “choose” to be LGBTQI, they are less 
deserving of respect or equal treatment. 

Most persons who are LGBTQI view their sexuality as a natural part of themselves, just as a 
non-LGBTQI does.  They view it not as choosing to be LGBTQI, but as choosing to 
acknowledge and accept their own feelings and behaviors. To them it is not a preference, which 
implies choice, but an orientation. 

How many people are LGBTQI? 

There is no conclusive evidence about the rate of occurrence for LGBTQIs as an aggregate or 
taken by each subgroup.  Research varies on producing numbers from 7 to 10 percent of the 
population in the U.S. in large part because there is often no clear distinction between sexual 

????    ????    ????    ????    ????    ????    
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identity and sexual behavior in these statistics. While substantially more than 10 percent of the 
population has some sort of same-sex behavior, this does not qualify those persons as LGBTQI. 

At what age do most people become LGBTQI? 

Research indicates that sexual orientation is determined very early in life, possibly even before 
birth. What this question is really asking is, “At what age do most people recognize that they are 
LGBTQI?” People “come out,” meaning that they self-identify as LGBTQI, at all ages.  Some 
people know about their sexual orientation at a very early age.  Some may feel as young children 
that they are somehow “different,” but they may not have the words to describe that difference 
until they are older.  As part of the normal developmental process, most people awaken to their 
sexuality in early adolescence.  But because of the social stigma associated with homosexuality, 
young people who feel attracted to members of the same sex often deny those feelings, 
sometimes for years, while they try to fulfill family and societal expectations that they will be 
heterosexual.  Many people feel so much pressure to behave heterosexually because of negativity 
and prejudice that they do everything to conform to those expectations, including getting married 
and having children.  It may not be until later in life that these individuals come to terms with 
their sexual orientation. 

Are LGBTQI people easily identified? 

To attempt to define persons who are LGBTQI by physical characteristics or behaviors is as 
impossible as defining heterosexuals in the same manner.  They are found in all walks of life, at 
all social and economic levels, and among all cultural groups.  There is as much diversity among 
person who are LGBTQII as among heterosexuals. Most people who are LGBTQII are 
indistinguishable in appearance from other people, unless they choose to make their sexual 
orientation visible.  While some persons who are LGBTQI do exhibit stereotypical “gay” 
behavior (such as masculine women or effeminate men), they are not representative of all 
LGBTQI people. In fact, we all probably know a number of persons who are LGBTQI, but might 
not be aware of it because they look and act like everyone else.  In addition, many heterosexuals 
exhibit a variety of behaviors commonly stereotyped as “gay.” 

Is homosexuality unnatural? 

From a scientific point of view, homosexuality is natural, meaning that it occurs in nature. 
Research show that homosexuality exists throughout the animal world.  There has been evidence 
of homosexuality in all human cultures throughout history.  One argument often used by those 
who feel homosexuality is unnatural is that only heterosexual sexual relations can be natural 
since only heterosexual relations can result in procreation and the reproduction of the human 
species.  However, this argument assumes that procreation is the only purpose for human sexual 
activity, and ignores the fact that there are heterosexual individuals who also cannot procreate 
(i.e. due to infertility). 



 
 

 
12 

Is homosexuality a mental illness? Can homosexuals be cured? 

Neither the American Psychological Association nor the American Psychiatric Association 
considers homosexuality a mental illness.  There is no evidence to support that persons who are 
LBGTQI suffer from mental illness at a rate different from heterosexuals. Common myths 
related to this question are that homosexuality is an arrested state of development (that LGBTQI 
people never got past “that phase”) or that all LGBTQI people are emotionally immature. Studies 
have found no difference between homosexuals and heterosexuals on a variety of criteria, 
including self-esteem, family relations, and general life satisfaction.  In some cases, persons who 
are LGBTQI experience greater need for counseling or therapy, but this is more directly related 
to the prejudice, social stigma, and negativity they encounter in society.  Psychiatric attempts to 
“cure” homosexuality have failed to change client’s sexual orientation; at most they can inhibit 
the client from expressing homosexual behavior.  

Is homosexuality condemned in the Bible?  

There is much disagreement about the Biblical basis for condemning homosexuality.  The 
relatively few (eight) passages in the Bible which are said to by some to refer to homosexuality 
are the subject of much debate and differing interpretations by religious scholars.  Although the 
word “homosexuality” is used in these verses in some translations of the Bible, the word 
“homosexuality” itself and even the concept of sexual orientation did not exist when the Bible 
was written.  Jesus himself says nothing about homosexuality anywhere in the Bible. 

If we begin to accept homosexuality as an “alternative lifestyle,” won’t that 
cause an increase in homosexuality? 

Social and legal equality for persons who are LGBTQI would undoubtedly lead to more 
openness about homosexuality.  This increased visibility of persons who are LGBTQI might be 
interpreted by some people as an increase the actual percentage of persons who are lesbian, gay, 
or bisexual. This question is also based on the myth that if we talk about homosexuality openly 
or in any way except negatively, we are “promoting homosexuality,” which will encourage more 
people to “choose the homosexual lifestyle.”  This myth is based on the incorrect belief that 
people can change their sexual orientation (i.e. that people whose natural orientation is 
heterosexual would somehow suddenly be attracted to members of the same sex). 

Are homosexuals promiscuous? 

Persons who are LGBTQI have the same range of sexual activity – from none to a lot – as 
heterosexuals do.  Some persons who are lesbian, gay or bisexual probably have many sexual 
partners; just as do some heterosexuals, but many others maintain long-term committed 
relationships, just as do some heterosexuals.  Maintaining relationships can be more difficult for 
lesbian or gay couples; they often receive little or no social, legal, or religious support.  They 
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cannot legally marry in most states, they are discouraged from showing affection in public or 
bringing partners to social functions, and they may receive little support from their families.  The 
perception of homosexuals as promiscuous is partially perpetuated by media bias; often we get 
more information about the sexuality of persons who are lesbian, gay, or bisexual and little 
information about the diversity and depth of their relationships.  Further, the stories generally 
covered by media are the sensational ones, such as gay men who have anonymous public sex, 
while the everyday lives of most people who are LGBTQI are not talked about and are therefore 
made invisible.  Sexual activity is only one part of a lesbian, gay, or bisexual person’s life, just as 
it is only one part of a heterosexual person’s life.  The stereotype of homosexual promiscuity is 
also based on the myth that person who are LGBTQI are automatically attracted to all members 
of their own sex.  They are not attracted to all members of their own sex any more than all 
heterosexuals are attracted to every person of the opposite sex. 

Do homosexuals molest children? 

Persons who are LGBTQI are no more likely to be child molesters than are heterosexuals.  Child 
molestation occurs in no greater or lesser proportions in either the heterosexual or homosexual 
population.  A study of the U.S. Department of Public Health showed that more than 90% of 
child molestation is committed by heterosexual men against females.  In addition, the vast 
majority of molestations of boys by men are perpetrated by self-proclaimed heterosexual men.  
The myth that homosexuals molest children comes out of the myth that gay people “recruit” 
young people by taking advantage of them sexually.  The myth is often perpetuated by the media 
due to the practice of reporting molestation, rape, or murder of male children by men as 
“homosexual” crimes although the molestation, rape, or murder of female children by men are 
not reported as “heterosexual” crimes. Such a practice confuses the issues of sexual abuse and 
pedophilia with sexual orientation.  

Do lesbians want to be men? Do gay men want to be women? 

The answer to both is no. The assumption that LGBTQI persons want to be the opposite sex is 
based on the myth that they dress in the clothes and behave like the opposite sex, and that gender 
expression has a direct correlation to sexual orientation. However, sexual orientation (to whom 
one is attracted) is different from gender role behavior (whether one behaves in what are 
culturally defined masculine or feminine ways).  The very nature of relationships with two same-
sex partners requires breaking down stereotypical gender roles (for example, the idea of 
housework being “women’s work” or yard work being a “man’s job”).  Most persons who are 
LGBTQI are comfortable with their biological.  Being lesbian or gay is not the same as 
transsexual, which means that the person feels they were born in the body of the wrong 
biological sex.  

Can homosexuals have children? 



 
 

 
14 

Many people who are lesbian or gay have been married, often in an attempt to conform to 
societal expectations of heterosexuality.  Many people who are lesbian or gay have children from 
these marriages.  Additionally, many people who are lesbian or gay are deciding that they want 
to have children and are arranging to become parents through adoption or artificial insemination.  
However, the parental rights of persons who are lesbian or gay are not always secure.  In some 
states, they are barred from adopting children or their parental rights are terminated by the 
courts.  

Isn’t homosexuality against family values? 

The belief that homosexuality is opposed to family values is based on the narrow definition of a 
married heterosexual couple with children as the ideal family.  In reality, only a small percentage 
of heterosexual families conform to this ideal.  Instead, American society is composed of 
families with single parents, divorced parents, remarried parents, and their new spouses, step-
children, extended families with grandparents, adopted children, foster children, etc. Many 
people associate these changes in family structures, including gay and lesbian families, with the 
rise of a variety of societal problems, such as crime, drug use, and violence.  Often, any distress 
related to their experience is not due to the sexual orientation of their parents but to others’ 
prejudiced reactions to their family.  

Why do homosexuals flaunt their sexuality? 

Often people who are LGBTQI are accused of “flaunting” their sexuality just for talking openly 
about their sexual orientation or engaging in everyday activities such as talking about their same 
sex partner or holding hands in public.  Yet these are activities which heterosexuals engage in all 
the time without being accused of “flaunting” their sexuality.  Actually, most heterosexuals don’t 
realize the degree to which they make their heterosexuality known all the time, for example by 
wearing engagement and wedding rings, having pictures of their spouses and children on their 
desks at work, talking about attractions to members of the opposite sex (such as “hot” movie 
stars), talking about dating, and in many, many other ways.  People who are LGBTQI want the 
freedom to talk about their daily lives openly without fear of prejudiced and discriminatory 
reactions, just as heterosexuals do.  

 
“But I always have and still do 
consider myself queer. To me, 
being queer isn't who you're 
sleeping with; it's just an idea 
that sexuality isn't gender-based, 
that it's love-based.” 
                               -Ani DiFranco 
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"I'm a supporter of gay rights. And not a 
closet supporter either. From the time I was a 
kid, I have never been able to understand 

attacks upon the gay community. There are so 
many qualities that make up a human being... 
by the time I get through with all the things 
that I really admire about people, what they 
do with their private parts is probably so low 

on the list that it is irrelevant." ~Paul 
Newman 
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WHAT DOES IT MEAN TO BE AN ALLY? 

Ally (noun): one that is associated with another as a helper. 

Ally (verb): to unite or form a connection between; to enter into an alliance. 

“Allies to racial, religious, and ethnic minorities have been remarkably effective in promoting 
positive change in the dominant culture, and only recently has their instrumental position been 
extended to the area of sexual orientation.  The past few years have witnessed the development of 

heterosexual ally organizations which have attempted to make the culture of a campus or 
workplace more aware and accepting of gay, lesbian, bisexual, and transgender individuals.” 

-National Coming Out Project 

      To be an ally is to unite oneself with another to promote a common interest.  As shown by 
the words above, people who are allies are not only helpers, but also have a common interest 
with those they desire to help.  In an alliance, both parties stand to be benefit from the bond of 
connection they share. 
 
      When sexual orientation is the issue around which people form an alliance, people who are 
lesbian, gay, bisexual, transgendered, questioning or intersexed are not the only ones who 
benefit.  They may be the most direct beneficiaries when others make known their support of the 
rights, dignity, and equality of people who are LGBTQI.  But all of us, regardless of our sexual 
orientation, benefit when any of us take steps toward eliminating prejudice and discrimination 
based on sexual orientation.  We all benefit from our collective efforts to create a better educated 
and more understanding world that treats all of us with dignity and respect. 
 
      Furthermore, Safe Zone allies have participated in training programs that emphasize 
awareness of LGBTQI issues, and will continue their personal development and awareness 
through periodic training sessions and informative meetings. Upon completion of the initial 
training session, members will receive a Safe Zone decal that they can prominently display to 
indicate membership. 
 

    
(Image courtesy of GLSEN) 
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CHARACTERISTICS OF AN ALLYCHARACTERISTICS OF AN ALLYCHARACTERISTICS OF AN ALLYCHARACTERISTICS OF AN ALLY    

An ally is a person who: 

• Believes in the equality and dignity of people who are LGBTQI and their right to live and 
pursue their goals free from intolerance, discrimination, and harassment. 

• Believes our society is enriched by the acceptance and inclusion of the diversity of people 
who are LGBTQI. 

• Chooses to align with people who are LGBTQI to support them and respond to their 
needs. 

• Believes that their own growth and development will be enhanced by their alliance with 
people who are LGBTQI. 

• Is committed to the personal growth required in taking steps to confront homophobia. 
• Takes a stand against prejudice and discrimination. 
• Works to develop an understanding of how prejudice and discrimination against people 

who are LGBTQI oppresses those individuals, while also providing societal privileges to 
people who are heterosexual. 

• Acknowledges and takes responsibility for their own prejudices. 
• Is willing to examine and relinquish privileges according to them by society based on 

their identity. 
• Knows that because of attitudes toward and the lack of legal rights accorded to people 

who are LGBTQI, those who are heterosexual often have more power in initiating change 
toward personal, institutional, and societal justice and equality. 

• Expects to make some mistakes, but does not use fear of this as an excuse for non-action. 
• Is motivated to educate others, without being self-righteous and with the goal of creating 

understanding and building bridges across difference. 
• Listens openly,  is willing to risk discomfort, and is clear about personal motives in 

becoming an ally. 
• Is committed to maintaining confidentiality and respecting privacy when called upon to 

do so. 
• Has a vision of an inclusive, multicultural society free from prejudice and discrimination. 
• Has a good sense of humor! 

 
Adapted from handouts developed by Shawn-Eric Brooks and Vernon A. Wall (1990), and 
by Velvet Miller and Kristina Testa based on material from “Diveristy Works” (1992) via 
NIU, SZP(32). 

 

    

    

“No government has the right to tell its 
citizens when or whom to love. The only 
queer people are those who don't love 
anybody.” 
                        -Rita Mae Brown 
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RESPONSIBILITIES OF AN ALLYRESPONSIBILITIES OF AN ALLYRESPONSIBILITIES OF AN ALLYRESPONSIBILITIES OF AN ALLY    

Being an ally means that I will: 

• Be informed with accurate and current information about LGBTQI issues. 
• Help to create an atmosphere of safety and support, for LGBTQI students and staff (e.g. 

address jokes and name-calling). 
• Respect confidentiality concerning questions about LGBTQI issues. 
• Be aware of services available to LGBTQI youth and adults, including support groups, 

hot lines, and other community resources. 
• Consider posting a Safe Zone member list in my office or department, thus raising 

student and staff awareness of who is safe and accessible. 
• Invite others to attend Safe Zone training sessions and meetings. 
• Continue learning about the issues affecting LGBTQI students, staff, and families 

through asking questions, ongoing conversations with others, and reading. 
• Challenge hate speech, name-calling, harassment, and discrimination, and real or 

threatened violence as it pertains to the LGBTQI students, staff persons, families or those 
perceived to be LGBTQI. 

 

(Adapted from “Safe Staff Roles and Responsibilities” Out for Equity, St. Paul Public Schools 
Out 4 Good, Minneapolis Public Schools.) 

An ally strives to: 

• Be an open-minded friend. 
• Be willing to talk as well as be a good listener. 
• Have his or her own opinions. 
• Commit him or herself to personal growth in spite of the discomfort it may sometimes 

cause. 
• Recognize his or her personal boundaries. 
• Recognize when to refer an individual to additional resources. 
• Confront his or her own prejudices. 
• Join others with a common purpose. 
• Believe that all persons, regardless of age, sex, race, religion, gender, ethnicity, or sexual 

orientation, should be treated with dignity and respect. 
• Produce an environment and culture free of homophobia and heterosexism. 
• Be responsible for empowering his or her role in a community, particularly as it relates to 

responding to homophobia. 
• Recognize the legal powers and privileges that heterosexuals have and which LGBTQI 

people are denied. 
• Support the Safe Zone program of UNCW. 

 
(Adapted from the National Coming Out Project.) 
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THESE ARE NOT THE RESPONSIBILITIES OF AN ALLYTHESE ARE NOT THE RESPONSIBILITIES OF AN ALLYTHESE ARE NOT THE RESPONSIBILITIES OF AN ALLYTHESE ARE NOT THE RESPONSIBILITIES OF AN ALLY    

• An ally is not expected to have all the answers.  If you are presented with a question, 
problem, or situation you cannot or do not feel comfortable with, ask permission to either 
refer the individual(s) to someone who can effectively assist them, or to research the 
issue and get back to them when you have more info. 
 

• An ally is not necessarily a counselor, nor is he or she necessarily trained to deal with 
crisis situations. If such a case arises and you feel professional help is warranted, the 
UNCW Counseling Center, CARE and Crossroads, all have trained professionals 
available to assist with crisis situations. 
 
 

• An ally is not expected to proceed with an interaction if levels of comfort or personal 
safety have been violated.  Safe Zone members are not expected to place themselves in 
harm’s way.  Contact campus Police for immediate assistance. 

 

BENEFITS OF BEING AN ALLYBENEFITS OF BEING AN ALLYBENEFITS OF BEING AN ALLYBENEFITS OF BEING AN ALLY    

• You learn more accurate information about the reality of being LGBTQI. 
• You learn more about how values and beliefs about sexual orientation impact your own 

and others’ lives. 
• You open yourself up to the possibility of closer relationships with a wider range of 

people. 
• You become less locked into gender role expectations and stereotypes. 
• You increase your ability to have close relationships with same-sex friends. 
• You have opportunities to learn from, teach, and have an impact on a population with 

whom you might not have interacted. 
• You empower yourself to take an active role in creating a more accepting world by 

countering prejudice and discrimination with understanding, support, and caring. 
• You may be a role model for others. Your actions may influence others and help them 

find the inner resources to speak and act in support of people who are LGBTQI. 
• You may have opportunities to share with others what you have learned, and have a 

positive impact on the climate in your school or workplace or on the attitudes of your 
friends or families. 

• You may be the reason your friend, sister, brother, son, daughter, coworker, mother, 
father or someone else you know finally decides that her or his life is worth something in 
that she or he does not need to depend on chemicals or other substances to get through 
the day. 

• You may make a difference in the lives of young people who hear you confront 
derogatory language or speak supportively of people who are LBGTQI. As a result of 
your action they may feel they have a friend to turn to and avoid negative decisions.  
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POSSIBLE RISKS OF BEING AN ALLYPOSSIBLE RISKS OF BEING AN ALLYPOSSIBLE RISKS OF BEING AN ALLYPOSSIBLE RISKS OF BEING AN ALLY    

• Others may speculate about your own sexual orientation. You may be labeled as 
LGBTQI by association. This may be uncomfortable for you. 
 

• You may become the subject of gossip or rumors. 
 

• You may be criticized or ridiculed by others who do not agree with you or who view the 
issue as unimportant or unpopular. 
 

• You may experience alienation from friends or colleagues who are not comfortable with 
the topic of sexual orientation. These people may distance themselves from you in order 
to avoid conflict of labels. 
 

• Your values, your morality, and your personal character may be questioned by people 
who believe homosexuality is wrong, sinful, against family values, etc. 
 

• You may become the target of overt or subtle discrimination, such as not being appointed 
to a committee, being excluded from certain activities, or negative reflections on an 
evaluation. 
 

• People who are LGBTQI may not accept you as an ally. Some may believe that you are 
really LGBTQI but are not ready to admit it. 
 

• Due to some past negative experiences with heterosexuals, people who are LGBTQI may 
not trust you and may question your motivation. 

 

(Adapted from Beyond Tolerance: Gays, Lesbians, and Bisexuals on Campus. N.J. Evans & 
V.A. Walls Via NIU, SZP Handbook, (34). 1991.) 

 

 

 

 

 

 

 

“While many minority groups are the target for 
prejudice... and discrimination... in our society, 
few persons face this hostility without the 
support and acceptance of their family as do 
many gay, lesbian, and bisexual youth.” 
                      -Virginia Uribe and Karen Harbeck 
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THE RIDDLE SCALE 

 
Below are listed four negative/homophobic and four positive attitudes toward gay and lesbian 

relationships and people. They were developed by psychologist Dr. Dorothy Riddle. 
 

Homophobic Levels of Attitude 
Repulsion-Homosexuality is seen as a crime against nature. Gays are sick, crazy, immoral, 
sinful, wicked, etc., and anything is justified to change them (e.g., prison, hospitalization, and 
negative behavior therapy, including electric shock).  
 
Pity-Pity is heterosexual chauvinism. Heterosexuality is more mature and certainly to be 
preferred. Any possibility of becoming straight should be reinforced and those who seem to be 
born that way should be pitied,-the poor dears. 
  
Tolerance-Homosexuality is just a phase of adolescent development that many people go 
through and most people grow out of. Thus, gays are less mature than straights and should be 
treated with the protectiveness and indulgence one uses with a child. Gays and lesbians should 
not be given positions of authority (because they are still working through adolescent behaviors).  
 
Acceptance-Acceptance still implies there is something to accept, characterized by such 
statements as, ―You‘re not gay to me, you‘re a person, what you do in bed is your own 
business, that‘s fine as long as you don‘t flaunt it. Acceptance ignores the pain of invisibility and 
stress of closeted behavior.  

Positive Levels of Attitude 
Support-This is the basic liberal approach. Work to safeguard the rights of gays and lesbians. 
Such people may be uncomfortable themselves, but they are aware of the climate and the 
irrational unfairness.  
 
Admiration-This attitude acknowledges that being gay or lesbian in our society takes strength. 
Such people are willing to truly look at themselves and work on their own homophobic attitudes.  
 
Appreciation-Individuals at this level value the diversity of people and see gays and lesbians as 
a valid part of that diversity. These people are willing to combat homophobia in themselves and 
in others.  
 
Nurturance-Individuals at this level assume that gay and lesbian people are indispensable in our 
society. They view gays and lesbians with genuine affection and delight and are willing to be gay 
advocates. 
 
(* developed by Dorothy Riddle, PhD, psychologist from Tucson, AZ. as "Scale of Homophobia.") 
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Please identify the number of the statement that best describes your current attitudes 

toward LGBTQI individuals. 
1. Repulsion 
Homosexuality is seen as a crime against nature. LGBTQI people are sick, crazy, immoral, sinful, 
wicked, etc. Anything is justified to change them: prison, hospitalization, negative behavior 
therapy, violence, etc. 
 
2. Pity 
Heterosexual chauvinism. Heterosexuality is more mature and certainly to be preferred. Any 
possibility of becoming "straight" should be reinforced, and those who seem to be born LGBTQI 
should be pitied. 
 
3. Tolerance 
Homosexuality is just a phase of adolescent development that many people go through and most 
people grow out of. Thus, LGBTQI people are less mature than heterosexuals and should be treated 
with the protectiveness and indulgence once uses with a child. LGBTQI people should not be given 
positions of authority because they are still working through their adolescent behavior. 
 
4. Acceptance 
Still implies there is something to accept. Characterized by such statements as "you're not a 
lesbian, you're a person," or "what you do is your own business," or" it's fine with me, just don't 
flaunt it." 
 
5. Support 
Works to safeguard the rights of LGBTQI individuals. People at this level may be uncomfortable 
themselves, but they are aware of the homophobic climate and irrational unfairness. 
 
6. Admiration 
Acknowledges that being LGBTQI in our society takes strength. People at this level are willing to 
truly examine their homophobic attitudes, values, and behaviors. 
 
7. Appreciation 
Values the diversity of people and sees LGBTQI people as a valid part of that diversity. These people 
are willing to combat homophobia in themselves and others. 
 
8. Nurturance 
Assumes that LGBTQI people are indispensable in our society. They view LGBTQI people with 
genuine affection and delight, and are willing to be allies and advocates. 
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                 Statewide School Laws & Policies on Bullying 

 

Many states explicitly address discrimination, harassment and/or bullying of elementary and high school 
students, though not all are LGBTQI inclusive. These protections can be in the form of statutory law, 
regulation or ethical codes of conduct for teachers. The states that explicitly address these issues for 
LGBTQI students are as follows: 
 

• States with law that addresses discrimination, harassment and/or bullying of students 
based on sexual orientation and gender identity. (14 states and D.C.) 
California (2002), Colorado (2008), District of Columbia (2001), Illinois (2010), Iowa 
(2007), Maine (2005), Maryland (2008), Minnesota (1993), New Hampshire (2010), New 
Jersey(2002), New York (2010), North Carolina (2009), Vermont (2001/2007), 
Washington (2002/2009) and Oregon (2007). 
 

• States with law that addresses discrimination, harassment and/or bullying of students 
based on sexual orientation. (17 states and D.C.) In addition to those listed above, 
Connecticut (2001), Massachusetts (2002) and Wisconsin (2001). 
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What Can I Say to Make an Impact with my or administrator? 

 
Administrators are notoriously busy people—you’ll likely only have a few minutes to get your point 
across and make an impression. You want to make sure you give your administrator information that will 
motivate them to take action and support your efforts as an ally. Here are some tips for making the most 
out of those few minutes. 

 
▼ Be direct. Let them know exactly what you’re there for. “I’m here today to talk to you about the need 
to make our school a safe space for all students, regardless of sexual orientation, gender identity or gender 
expression.” Let them know that you are an ally to LGBTQIQI students, and there are some changes that 
can be made in the school to 
help LGBTQIQI students feel included and safe. 

 
▼ Show them why the change is necessary. “I think there is a need for a comprehensive harassment 
policy (or a training for all staff, a change in the Internet filter software, etc.) in this school because…” 
Use statistics 
from GLSEN’s National School Climate Surveyor results from a local school’s climate survey to inform 
or administrator about the prevalence of anti-LGBTQI behavior in schools and its effects on LGBTQI 
students. If possible, use statistics from a GLSEN Research Brief for your specific state (see 
www.glsen.org/research) or a local school climate survey you have conducted in your school. Give them 
brief descriptions of the anti-LGBTQI behavior you have personally witnessed in the school. 
 
▼ Put the focus on safety. All school administrators have a responsibility to make sure their schools are 
safe (physically and emotionally) for the students who attend them. “As you can see from these statistics 
(or incidents, stories, etc.) the climate in the school is having an effect on the comfort, safety, and sense of 
belonging of many 
of the students.” Point out to them the negative effects anti-LGBTQI behavior has not only on LGBTQI 
students, but all students. 
 
▼ Show them how the school community will benefit from the change. “These actions will help make 
our school a safer and friendlier place for all students, regardless of sexual orientation, gender identity or 
gender expression.” Provide information on how this change can result in a more positive school climate 
and improve student achievement.  
 
▼ Give an overview of how educators can be allies to LGBTQI students and the changes the school 
can make. Briefly share with them specific ways educators can be a supportive ally to LGBTQI students, 
such as intervening when anti-LGBTQI behavior occurs, not assuming the sexual orientation or gender 
identity of their students (or their parents) and including LGBTQI people, history and events in their 
curriculum. Briefly share with them the specific changes that will make your school safer.  
 
▼ Leave information and schedule a follow-up meeting. Photocopy or print key information and leave 
copies with your administrator. Leave the information that you think will get them to support your efforts. 
If possible, try and secure some future time to further discuss the issue. Give the principal or 
administrator time to learn more and digest the information before continuing the discussion. 
 
Adapted from GLSEN Safe Zone Kit: http://www.glsen.org/cgi-bin/iowa/all/news/record/1641.html 
 

Remember :“Be the change you wish to see in the world”- 
-Gandhi 

http://www.glsen.org/cgi-bin/iowa/all/news/record/1641.html
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Potential Barriers for LGBTQ learning in the classroom and work:  

l Hearing anti-gay comments or jokes 

l Experiencing harassment 

l Guarded in making friends 

l Lacking role models 

l Fear of being outed  

l Fear of losing parents’ support 

l Marginalized by hate speech  

l Fear of being stereotyped/judged 

l Experiencing anxiety & stress 

Career Issues for LGBT Graduates who are employed:  

l Diverted from career exploration 

l Ghettoization of minorities 

l Marginalization, limited career ladders 

l Lack of mentoring opportunities  

l Stress of being “in the closet” 

l Taking into account racial, cultural, age, and other factors 

l Double or Multiple Jeopardy 

 



 
 

 
26 

 

 

 

 

(Picture Courtesy of Advocate) 
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People with homosexual or bisexual orientations have long been stigmatized. With the rise of the gay 
political movement in the late 1960s, however, homosexuality's condemnation as immoral, criminal, and 
sick came under increasing scrutiny. When the American Psychiatric Association dropped homosexuality 
as a psychiatric diagnosis in 1973, the question of why some heterosexuals harbor strongly negative 
attitudes toward homosexuals began to receive serious scientific consideration. 

HOMOPHOBIA 

Society's rethinking of sexual orientation was crystallized in the term homophobia, which heterosexual 
psychologist George Weinberg coined in the late 1960s. Weinberg used homophobia to label 
heterosexuals' dread of being in close quarters with homosexuals as well as homosexuals' self loathing. 
The word first appeared in print in 1969 and was subsequently discussed at length in Weinberg's 1972 
book, Society and the Healthy Homosexual.  

The American Heritage Dictionary (1992 edition) defines homophobia as "aversion to gay or homosexual 
people or their lifestyle or culture" and "behavior or an act based on this aversion." Other definitions 
identify homophobia as an irrational fear of homosexuality 

SEXUAL PREJUDICE 

Scientific analysis of the psychology of antigay attitudes will be facilitated by a new term. Sexual 
prejudice serves this purpose nicely. Broadly conceived, sexual prejudice refers to all negative attitudes 
based on sexual orientation, whether the target is homosexual, bisexual, or heterosexual. Given the 
current social organization of sexuality, however, such prejudice is almost always directed at people who 
engage in homosexual behavior or label themselves gay, lesbian, or bisexual (Herek, 2000).  

Like other types of prejudice, sexual prejudice has three principal features:  

• It is an attitude (i.e., an evaluation or judgment).  
• It is directed at a social group and its members.  
• It is negative, involving hostility or dislike.  

Conceptualizing heterosexuals' negative attitudes toward homosexuality and bisexuality as sexual 
prejudice – rather than homophobia – has several advantages. First, sexual prejudice is a descriptive term. 
Unlike homophobia, it conveys no a priori assumptions about the origins, dynamics, and underlying 
motivations of antigay attitudes.  

Second, the term explicitly links the study of antigay hostility with the rich tradition of social 
psychological research on prejudice.  

Third, using the construct of sexual prejudice does not require value judgments that antigay attitudes are 
inherently irrational or evil. 

Source: Dr. Gregory Herek, Ph.D. UC Davis: 
http://psychology.ucdavis.edu/rainbow/html/sexual_prejudice.html 

http://psychology.ucdavis.edu/rainbow/html/prej_defn.html#References
http://psychology.ucdavis.edu/rainbow/html/sexual_prejudice.html
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Homophobia takes many different forms. Sometimes it takes the form of physical acts of hate, 
violence, verbal assault, vandalism or blatant discrimination, such as firing an employee, 
evicting someone from their housing, or denying them access to public accommodations based 
solely on their sexual orientation or their perceived/assumed sexual orientation. There are many 
other kinds of homophobia and heterosexism that happen every day. We often overlook these 
more subtle actions and exclusions because they seem so insignificant by comparison but they 
are not. It is important for supportive allies of the LGBTQI community to recognize certain 
homophobic levels of attitude so that they may take steps towards changing that attitude. 
 
• Looking at a lesbian or gay man and automatically thinking of her/his sexuality rather than 
seeing her/him as a whole, complex person. 
• Changing your seat in a meeting because a lesbian sat in the chair next to yours. 
• Thinking you can spot one. 
• Using the terms “lesbian” or “gay” as accusatory. 
• Thinking that a lesbian (if you are female) or gay man (if you are male) is making sexual 
advances if she/he touches you. 
• Feeling repulsed by public displays of affection between lesbians and gay men 
but accepting the same displays of affection between heterosexuals. 
• Not confronting a homophobic remark for fear of being identified with lesbians and gays. 
• Not asking about a woman’s female lover or a man’s male lover although you regularly ask 
“How is your husband/wife?” to heterosexual friends. 
• Feeling that gays and lesbians are too outspoken about lesbian and gay civil rights. 
• Feeling that discussions about homophobia are not necessary since you are “okay” on these 
issues. 
• Feeling that a lesbian is just a woman who couldn’t find a man or that a lesbian is a woman 
who wants to be a man. 
• Feeling that a gay man is just a man who couldn’t find a woman or that a gay man is a man 
who wants to be a woman. 
 

 
 
 
 
 
 
 

 
 

 
“Homophobia is like racism and anti-Semitism and other 
forms of bigotry in that it seeks to dehumanize a large 
group of people, to deny their humanity, their dignity 
and personhood.” 
                            -Coretta Scott King 
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How Homophobia Hurts Us All 
 

You do not have to be gay, lesbian, or bisexual, or know someone who is, to be negatively affected by 
homophobia. Though homophobia actively oppresses gays, lesbians, and bisexuals, it also hurts 
heterosexuals. 
 
Homophobia: 
• Inhibits the ability of heterosexuals to form close, intimate relationships with members of their 
own sex, for fear of being perceived as LGBTQI. 
• Locks people into rigid gender-based roles that inhibit creativity and self expression. 
• Is often used to stigmatize heterosexuals; those perceived or labeled by others to be LGBTQI; 
children of LGBTQI parents; parents of LGBTQI children; and friends of LGBTQI people. 
• Compromises human integrity by pressuring people to treat others badly, actions that are 
contrary to their basic humanity. 
• Combined with sex-phobia, results in the invisibility or erasure of LGBTQI lives and sexuality 
in school-based sex education discussions, keeping vital information from students. Such 
erasures can kill people in the age of AIDS. 
• Is one of the causes of premature sexual involvement, which increases the chances of teen 
pregnancy and the spread of sexually transmitted diseases. 
• Young people, of all sexual identities, are often pressured to become heterosexually active to 
prove to themselves and others that they are “normal.”The following is an example scenario of this, 
taken from the report “Making Colleges and Universities Safe for Gay and Lesbian Students,” produced 
by the Massachusetts Governor’s Commission on Gay and Lesbian Youth: 

 
“If a guy goes out on a date with some girl, and his friends ask him if he scored last night, if he says no, 

they’d say stuff like, “Oh, you’re not good enough,” or, “You must be a F-----.” If it happens over 
and over and over, they might even think he never went out on a date with her and that he must be 

gay.” 
• Prevents some LGBTQI people from developing an authentic self identity and adds to the 
pressure to marry, which in turn places undue stress and often times trauma on themselves as 
well as their heterosexual spouses and their children. 
• Inhibits appreciation of other types of diversity, making it unsafe for everyone because each 
person has unique traits not considered mainstream or dominant. We are all diminished when 
any one of us is demeaned. 
• By challenging homophobia, people are not only fighting oppression for specific groups of 
people, but are striving for a society that accepts and celebrates the differences in all of us. 
(Source: http://www.salp.wmich.edu/lbg/GLB/Manual) 
 
 

 
 
 
 

“And let’s not make any mistake: gay, lesbian, bisexual and 
transgender people are at risk every day of their lives.  Not only 
are we the group most at risk of violence, we are at the most 
risk of job discrimination, losing our families; homophobia 
retains its title as the last socially acceptable form of bigotry.” 
                                                                 -Jeffrey Montgomery 
 

http://www.salp.wmich.edu/lbg/GLB/Manual
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Biphobia – Myths and Realities of Bisexuality 
 
Sexuality runs along a continuum. It is not a static entity but rather has the potential to change 
throughout one’s lifetime, and varies infinitely among people. We cannot fit our sexuality into 
nice, neat categories which determine who and what we are. Bisexuality exists at many points 
along the sexual continuum. 

 
Myth: Bisexuality doesn’t really exist. People who consider themselves bisexuals are going 
through a phase, or they are confused, undecided, or fence-sitting. They’ll realize that they’re 
actually homosexual or heterosexual. 
 
 Reality: Bisexuality is a legitimate sexual orientation. Some people go through a 

transitional period of bisexuality on their way to adopting a lesbian/gay or heterosexual 
identity. For many others bisexuality remains a long-term orientation. For some 
bisexuals, homosexuality was a transitional phase in their  coming out as bisexuals. 
Many bisexuals may well be confused, living in a society where their sexuality is denied 
by homosexuals and heterosexuals alike, but that confusion is a function of oppression. 
Fence-sitting is a misnomer; there is no “fence” between homosexuality and 
heterosexuality except in the minds of people who rigidly divide the two. 

 
Whether an individual is an “experimenting heterosexual” or a bisexual depends on how s/he 
defines her/himself, rather than on a rigid standard. While there certainly are people for whom 
bisexual behavior is trendy, this does not negate the people who come to a bisexual identity 
amidst pain and confusion and claim it with pride. Many bisexuals are completely out of the 
closet, but not on the lesbian/gay community’s terms. Bisexuals in this country share with 
lesbians and gays the debilitating experience of heterosexism (the assumption that everyone is 
heterosexual and thereby rendering other sexual identities invisible) and homophobia (the hatred, 
fear, and discrimination against homosexuals). 

 
Myth: Bisexuals are equally attracted to both sexes. Bisexual means having 
concurrent lovers of both sexes. 
 
            Reality: Most bisexuals are primarily attracted to either men or women, but do not deny     

the lesser attraction, whether or not they act on it. Some bisexuals are never sexual with 
women, or men, or either. Bisexuality is about dreams, desires and capacities as much as 
it is about acts. Bisexuals are people who can have lovers of either sex, not people who 
must have lovers of both sexes. Some bisexual people may have concurrent lovers, but 
bisexuals do not need to be with both sexes in order to feel fulfilled. 
 

Myth: Bisexuals are promiscuous, hypersexual swingers who are attracted to 
every woman and man they meet. Bisexuals cannot be monogamous, 
nor can they or live in traditional committed relationships. They could 
never be celibate. 
 

Reality: Bisexual people have a range of sexual behaviors. Like lesbians, gays 
or heterosexuals, some have multiple partners, some have one partner, 
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and some go through periods without any partners. Promiscuity is no more 
prevalent in the bisexual population than in other groups of people. 
 

Myth: Politically speaking, bisexuals are traitors to the cause of lesbian/gay 
liberation. They pass as heterosexual to avoid trouble and maintain 
heterosexual privilege. 
 

Reality: Obviously there are bisexuals who pass as heterosexual to avoid 
trouble. There are also many lesbians and gays who do this. To “pass” 
for heterosexual and deny the part of you that loves people of the same 
gender is just as painful and damaging for a bisexual as it is for a 
lesbian or gay person. 
 

Myth: Bisexuals get the best of both worlds and a doubled chance for a date 
on Saturday night. 
 

Reality: Combine our society’s extreme heterosexism and homophobia with 
lesbian and gay hesitance to accept bisexuals into their community, and 
it might be more accurate to say that bisexuals get the worst of both 
worlds. As to the doubled chance for a date theory, that depends more 
upon the individual’s personality then it does upon her/his bisexuality. 
Bisexuals don’t radiate raw sex any more than lesbians, gays, or 
heterosexuals. If a bisexual woman has a hard time meeting people, her 
bisexuality won’t help much. 

 
 
(Adapted from: Wall, Vernon A. and Nancy J. Evans (eds.)”Using Psychological development 
theories to understand and work with gay and lesbian persons” Beyond Tolerance: Gays, 
Lesbians and Bisexuals on Campus. American College Personal Association. 1991.) 
 

 
 
 
 
 
 

 
 
 
 

 
 
 
 
 

"I think I've always been bisexual. I mean, it's something 
that I've always been interested in…I think people are 
born bisexual, and it's just that our parents and society 
kind of veer us off into this feeling of 'Oh, I can't'…It's 
ingrained in our heads that it's bad, when it's not bad at all. 
It's a very beautiful thing." –Billie Joe Armstrong-Green 
Day 
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     Transphobia is defined as a fear and/or hatred towards transgendered people, and it is a 
serious problem that affects many people. Transgender people are often marginalized 
and ignored in both gay and straight communities. Ignorance and hatred keep many 
transgendered people from speaking out or identifying themselves, which obscures them 
further. Like gay and lesbian people, many transgendered people cannot be picked out of 
a crowd just by the way they look, and blend into the local communities. Just remember, 
there are at least a handful of transgendered people in every community and institution. 
     Transgender people are people just like you, but they have life experiences and 
struggles that differ from most non-transgendered people, which should be acknowledged 
and understood. The following stories include examples of transphobia. While reading or hearing 
these stories please think about your classmates, housemates, loved ones, and family members. 
Think about how such incidents could affect you personally or the members of the community 
around you. 

MIKE 
Mike is a transgendered man who is in the midst of medical transition and is 

gender-ambiguous looking. He also suffers from an ovarian/uterine condition that causes 
him much pain. Midnight on New Year’s Eve, he is rushed to a hospital by his roommate 
because he has begun hemorrhaging and is doubled over in pain. The nurses and doctor 
in the emergency room noticeably back away from him and avoid physical contact, 
despite his serious medical problem. After hours of waiting on a gurney in an isolated 
room, no tests or exams are performed and he is escorted to the parking lot. He is sent 

home bleeding and in great pain without any treatment. 
TYLER 

Tyler is a transgender-identified high school student who presents herself as 
gender ambiguous despite the cruel treatment she receives by classmates. At a gathering 
after school, some male students beat her to the ground and gang rape her. Other students 
notice the commotion and gather around to laugh and point, but not to help their peer. 

UKEA AND STEPHANIE 
Ukea and Stephanie were both born biologically male, but identify as and live as 
women. They are best friends and stick by one another in the face of the taunts and 

harassment they receive from neighbors. Late one night, they drive home from a friend’s 
house and are never seen again. Their bodies are found early the next morning in 

Stephanie’s car. Both girls were shot at least ten times while sitting at a stop light. It is 
believed that their murders were motivated by hate. 

   These tragic incidents occur because of people’s ignorance, intolerance, and hatred 
towards transgender people. By educating yourself and becoming an ally to transgender 
people, you can combat ignorance and hatred and help prevent the occurrence of these 
atrocities. (Source:  Jesse Pack, WPI Safe Zone Training Manual, 2003). 
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Transphobia hurts transpeople first and foremost. It also sends a message out to the population at 
large that anyone who tries on any expression or identity that does not conform to societal 
expectations of their gender will be ridiculed, silenced, economically marginalized, assaulted, or 
even killed. Often transphobia is used to keep people in rigid gender roles through intimidation. 
Everyone has something to gain from combating transphobia, even if you do not know of anyone 
in your life who is transgender. The first and best way to fight transphobia is to speak out against 
violence and hateful speech about or directed towards transpeople. Movies that display 
transgender people as a joke or as psychotic should be denounced publicly for encouraging 
harmful stereotypes. 
 
When someone speaks of transpeople as "disgusting," "exotic," "funny," "sick," or other 
stereotypes that dehumanize transpeople let them know it is not okay to say hateful or hurtful 
things in your presence. The first big way allies can help is by calling people, media, and 
politicians on their comments and publicly acknowledging that they are being transphobic. 
The other way to help transpeople is to know the facts about transpeople and their lives and 
educate people when transphobic myths are being perpetuated.  
 

Some common myths about transpeople: 
Myth: All transpeople are gay. 

Some transpeople are attracted to the gender opposite of what they identify, some 
are attracted to the same gender as they identify,  and some pick and choose among the 
genders. The simple truth is that gender identity has very little to do with sexual 
orientation. 

Myth: Most transpeople are male-to-female. 
Most media images of transpeople, especially of cross-dressers and transsexuals, 
have been MTF (male-to-female) but there are just as many FTM (female-tomale) 
transgender people in the world. 

Myth: All this transgender stuff is a trend. 
Transgender people have existed in every documented society and culture in 
human history. Recently transpeople have been coming out more and talking 
about their lives, and more attention has been focused on their issues. Breaking 
the silence is an important part of securing safety for transpeople. 

Myth: All transgender people want to change their sex. 
Some transpeople do but many other transpeople are perfectly happy with their 
bodies but simply express or think of themselves in terms of a gender they were 
not assigned at birth. 

 
 

 
“I’m going to tell you what I’m telling all my tribe and 
loved ones: please do whatever it takes to make your life 
more worth living. Anything, anything at all. Just don’t 
be mean.”-Kate Bornstein,Transgender Activist 
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Myth: Transpeople are miserable/ disturbed people. 
Many transgender people have a lot of stress and anxiety, in large part due to the 
massive lack of acceptance of them and their identity. However, many 
transpeople still live meaningful, accomplished lives. Those who transition into a 
new gender role may find much relief, but many transpeople find happiness and 
health across the many stages of their lives. 

Myth: Transpeople are erotic/exotic. 
The sexualization of transgender people is a huge industry and perpetuates many 
myths about transpeople and their sexuality. The objectification and eroticization 
of transpeople hurts and detracts from their basic humanity. 

Myth: Transwomen are not “real women” or transmen are not “real men.” 
Many people, upon finding out someone they know is transgender comment 
something like "Oh! You mean he's really a woman!" Transgender people are 
really the gender they identify as, and usually have been so their whole lives, 
while it is true their experiences at times differ from someone who might have 
been assigned their gender at birth, difference of perspective does not make for 
authentic gender. 

(Source:  Jesse Pack, WPI Safe Zone Training Manual, 2003). 
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TRANSGENDER HARASSMENT IN SCHOOLS 

Biased language:  
 

• 90% of transgender students heard derogatory remarks, such as "dyke" or "faggot," 
sometimes, often or frequently in school in the past year.  
 

• 90% of transgender students heard negative remarks about someone with transgender 
expression sometimes, often or frequently in school in the past year.  
 

• Less than a fifth of transgender students said that school staff intervened most of the time 
or always when hearing homophobic remarks (16%) or negative remarks about someone 
with transgender expression (11%).  
 

• School staff also contributed to the harassment. A third of transgender students heard 
school staff make homophobic remarks (32%), sexist remarks (39%) and negative 
comments about someone transgender expression (39%) sometimes, often or frequently 
in the past year.  
 
 

School Safety and Experiences of Harassment and Assault:  
 

• Two-thirds of transgender students felt unsafe in school because of their sexual 
orientation (69%) and how they expressed their gender (65%).  
 

• Almost all transgender students had been verbally harassed (e.g., called names or 
threatened) in the past year at school because of their sexual orientation (89%) and 
gender expression (87%).  
 

• More than half of all transgender students had been physically harassed (e.g., pushed or 
shoved) in school in the past year because of their sexual orientation (55%) and gender 
expression (53%).  
 

• More than a quarter of transgender students had been physically assaulted (e.g., punched, 
kicked or injured with a weapon) in school in the past year because of their sexual 
orientation (28%) and gender expression (26%).  
 

• Most transgender students (54%) who were victimized in school did not report the events 
to school authorities. Among those who did report incidents to school personnel, few 
students (33%) believed that staff addressed the situation effectively.  
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Impact of Victimization on Educational Outcomes: 

 
• Almost half of all transgender students reported skipping a class at least once in the past 

month (47%) and missing at least one day of school in the past month (46%) because 
they felt unsafe or uncomfortable.  

• Transgender students experiencing high levels of harassment were more likely than other 
transgender students to miss school for safety reasons (verbal harassment based on sexual 
orientation: 64% vs. 25%, gender expression: 56% vs. 32%, gender: 68% vs. 38%).  
 

• Transgender students who experienced high levels of harassment had significantly lower 
GPAs than those who experienced lower levels of harassment (verbal harassment based 
on sexual orientation: 2.2. vs. 3.0, gender expression: 2.3 vs. 2.8, gender: 2.2 vs. 2.7).  

 
Engagement with the School Community:  
 

• Transgender students who were out to most or all other students and school staff reported 
a greater sense of belonging to their school community than those who were not out or 
only out to a few other students or staff.  
 

• The majority (66%) of transgender students were out to most or all of their peers, yet less 
than half (45%) were out to most or all of the school staff.  
 

• Most transgender students had talked with a teacher (66%) or a school-based mental 
health professional (51%) at least once in the past year about LGBT-related issues. 
Transgender students were also more likely than non-transgender lesbian, gay and 
bisexual students to talk with school staff about these issues.  

 
In-School Resources and Supports:  

• Although transgender students were not more likely to report having a GSA in their 
school, they did report attending GSA meetings more frequently than non-transgender 
LGB students.  
 

• Although most transgender students (83%) could identify at least one supportive 
educator, only a third (36%) could identify many (six or more) supportive staff.  
 

• Only half (54%) of transgender students reported that their school had an anti-harassment 
policy, and only 24% said that the school policy included specific protections based on 
sexual orientation, gender identity or gender expression.  

 

SOURCE: Harsh Realities: The Experiences of Transgender Youth in Our Nation's Schools, 
2007. 

http://www.glsen.org/binary-data/GLSEN_ATTACHMENTS/file/000/001/1375-1.pdf
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North Carolina Hate Crimes Law  

Gender identity protected? NO 
North Carolina hate crimes law does not explicitly address gender identity-based violence. The hate 
crimes law extends to categories of "race, color, religion, nationality or country of origin."                    
N.C. Gen. Stat. § 14-3 (2001). 
 
Sexual orientation protected? NO  
North Carolina hate crimes law does not explicitly addresses sexual orientation. The hate crimes law 
extends to categories of "race, color, religion, nationality or country of origin."                                      
N.C. Gen. Stat. § 14-3 (2001). 

 

All but five states (Arkansas, Georgia, Indiana, South Carolina and Wyoming) have laws addressing the 
scourge of hate crimes, but there is variation in the list of protected classes. The laws that address hate or 

bias crimes against GLBT people are as follows: 
 
ORANGE-States that have a law that addresses hate or bias crimes based on sexual orientation and 
gender identity. (12 states and D.C.) 
YELLOW-States that have a law that addresses hate or bias crimes based on sexual orientation. (31 
states and D.C.) 
* Laws lack GLBT inclusion: States that have a law that addresses hate or bias crimes based, but do not 
address sexual orientation or gender identity. (14 states) 
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WHAT DO ALL OF THESE PEOPLE HAVE IN COMMON? 

 

              

                                      

(Photos courtesy of unfinishedlivesblog.com) 

They are all LGBTQI. 
They were all murdered. 

They were all the victims of a hate crime. 
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(Images and text courtesy of 

 unfinishedlivesblog.com) 

Hate crimes aren’t just a

also happen here 

Wilmington, NC – Protesters are calling for hate crime protection for the 
LGBT community in New Hanover County, the heart of Coastal Carolina 
country, after two gay men were brutally beaten unconscious last month. 
 Three men shouting anti-gay slurs attacked Chaz Housand and Chet 
Saunders as they walked out of the door of a popular Front Street bar in the 
early morning of July 17, 2009,  according to witnesses at the scene. 
StarNewsOnline reports that just after 2 a.m., witnesses flagged down a 
police officer to tell him that two young men had been beaten.  Both 
Housand, 22, and Saunders, also 22, had no recollection of the attack.  ”The 
last thing I remember,” Housand told reporter Dave Reynolds, “I was 
walking out of the door.  Then I remember waking up in the hospital.” 
On February 21, 1990 a man named Ronald Thomas, whom Talana 
Kreeger had just met, got into an argument with Kreeger about 
homosexuality, then brutally beat her. He then left her in woods off 
Shipyard Boulevard and Carolina Beach Road where she died from a 
loss of blood. Thomas was convicted and sentenced to life in prison. 
Kreeger's murder was not considered a hate crime because gays and 
lesbians are not a protected group -- unlike race, religion, or gender. 
Fayetteville, NC – “Ms. Jimmy,” also known on stage as Imaje Devera 
was found stabbed to death outside Club Emages, a local gay and 
lesbian night spot around midnight on April 14, 2009.  Jimmy 
McCollough, 34, was a talented female impersonator who struggled to 
make ends meet in the recession economy.  Police are investigating the 
murder as a hate crime, but since North Carolina does not have hate 
crime legislation addressing LGBT hate crime violence, and neither 
does the federal government, resources to investigate and prosecute 
such a crime are slim. 
 

  

 

 national problem.  They 

in North Carolina. 
 

 

http://www.starnewsonline.com/article/20090727/ARTICLES/907279957?Title=Victim-believes-his-sexual-orientation-might-have-led-to-attack
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        The story of Matthew Shepard began on December 1, 1976 when he was born to Judy and 
Dennis Shepard in Casper, Wyoming. He went to public school in Casper until his junior year of 
high school when he moved with his family to Saudi Arabia. Matt had to finish his high school 
education at The American School in Switzerland because there were no American high schools 
in Saudi Arabia at the time. In both high schools, he was elected by his peers to be a peer 
counselor. He was easy to talk to, made friends easily and actively fought for the acceptance of 
all people. Matt had a great passion for equality. His experiences abroad fueled his love for travel 
and gave him the chance to make many new friends from around the world.  Matt’s college 
career eventually took him back to Wyoming where he studied political science, foreign relations 
and languages at the University of Wyoming in Laramie. 
     The horrific events that took place shortly after midnight on October 7, 1998 went against 
everything that Matt embodied. Two men, Aaron McKinney and Russell Henderson, lead him to 
a remote area east of Laramie, Wyoming. He was tied to a split-rail fence where the two men 
severely assaulted him. He was beaten and left to die in the cold of the night. Almost 18 hours 
later, he was found by a bicyclist who initially mistook him for a scarecrow. Matt died on 
October 12 at 12:53 a.m. at Poudre Valley Hospital in Fort Collins, Colorado with his family by 
his side. His memorial service was attended by friends and family from around the world and 
garnered immense media attention that brought Matt’s story to the forefront of the fight against 
bigotry and hate. The life and death of Matthew Shepard changed the way we talk about, and 
deal with, hate in America. Since his death, Matt’s legacy has challenged and inspired millions 
of individuals to erase hate in all its forms. Although Matt’s life was short, his story continues to 
have a great impact on young and old alike.  His legacy lives on in thousands of people like you 
who actively fight to replace hate with understanding, compassion and acceptance. 
 

“Every American child deserves the strongest protections from some of this country's most 
horrifying crimes.”-Judy Shepard 

(Courtesy of: The Matthew Shepard Foundation: http://www.matthewshepard.org) 

http://www.matthewshepard.org/
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1. Rise Up – Inaction in the face of hate will be viewed as apathy or, worse yet, as support for 
bigotry itself. Do something. Don‘t let hate go unchallenged.  
2. Pull Together – Bias incidents and hate crimes can divide communities. Don‘t let hate tear 
people apart on your campus; pull together instead.  
3. Speak Out – When hate strikes, don‘t remain silent. Join with others; use your voices to 
denounce bigotry. Also, help guide the administration in its role.  
4. Support the Victims – Make sure that any planned response to a hate crime or bias incident 
takes into account the victims’ needs and wishes. Too often, decisions are made on behalf of 
victims, but without their actual input.  
5. Name It, Know It – Are you dealing with a hate crime or a bias incident? Hate crimes are a 
matter for the criminal justice system; bias incidents are governed by campus policy.  
6. Understand the Media – What happens if the media descend on your campus during a bias 
crisis? And what happens if they don‘t? Prepare yourself to understand and work with the media.  
7. Know Your Campus – Before, during and after a bias crisis, examine institutional racism and 
bigotry on your campus. Be prepared to negotiate your way through these problem areas for 
effective change.  
8. Teach Tolerance – Bias crises often bring pain, anger and distrust to campus. They also 
present an opportunity for learning. Don‘t miss the chance to eradicate ignorance.  
9. Maintain Momentum – The immediate crisis has passed. You‘ve got two papers due and a 
midterm coming up. No one seems interested in follow-up meetings. What happens now?  
10. Pass the Torch – What happens when you leave campus? Will you leave behind a record of 
activism that will inspire incoming students to pick up the fight? Make sure you do.  
 

 

EVERY YEAR – more than half a million college students are targets 
of bias-driven slurs or physical assaults. 

 EVERY DAY – at least one hate crime occurs on a college campus.  

EVERY MINUTE – a college student somewhere sees or hears racist, 
sexist, homophobic or otherwise biased words or images. 

 
Source: The Southern Poverty Law Center, www.tolerance.org 



 
 

 
42 

 

 

Heterosexism: a system of seemingly invisible oppression of persons who are lesbian, gay, 
bisexual, transgendered, questioning. 

 Heterosexism includes three components: 

1. The assumption that all people are heterosexual 
2. Prejudice and discrimination against person who are LGBTQI based on the 

assumption that heterosexuality is the only “normal” sexual orientation and 
therefore preferable 

3. Systematic display of homophobia in societal institutions, laws and policies by 
excluding the needs, concerns, and life experience of persons who are LGBTQI.  

Examples of Heterosexism 

• Assuming that everyone that you meet is heterosexual 
 

• Assuming that everyone has or is interested in having an opposite sex partner 
 

• Assuming that all mothers and fathers are heterosexual 
 

• Assuming that all sexually active women use birth control 
 

• Assuming that all unmarried people are “single” while in a reality they may have a same-
sex partner 
 

• Assuming all children live in families with a male-female couple as parental roles 
 

• Using language that presumes heterosexuality in others, such as husband or wife, instead 
of gender neutral language, such as partner 
 

• Using official forms which allow only for designation as married or single 
 

• Denying equal employment benefits to people with same sex partner (i.e. spousal 
insurance) 
 

• Omitting any discussion of LGBTQI persons as part of educational curricula 
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Heterosexual Advantage (sometimes referred to as heterosexual privilege): actual or promised 
societal benefits accorded to individuals who identify as heterosexual (or non-LGBTQI). 

 

Examples of Heterosexual Advantage 

• Ability to talk openly, comfortably, and without fear of judgment about one’s friends, 
social activities, personal relationships 
 

• Never having one’s normalcy questioned 
 

• Ability to show affection in public with one’s partner without fear of negative reactions 
or hostility 
 

• Ability to have children without questions of one’s fitness to do so 
 

• Right to legally marry 
 

• Right to purchase insurance benefits for a partner, such as health care 
 

• Right to job security and freedom from sanctioned discrimination 
 

• Right to take family or medical leave for a partner 
 

• Ability to purchase family memberships in health clubs or other recreational activities 
 

• Validation of one’s human dignity by one’s chosen religion.  
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“Gay people, we will not win our rights by staying silently in our 
closets...We are coming out. We are coming out to fight the lies, the 
myths, the distortions. We are coming out to tell the truths about gays, 
for I am tired of the conspiracy of silence, so I'm going to talk about it. 

And I want you to talk about it.” 
-Harvey Milk 
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Coming Out is a lifelong process that begins when a gay, lesbian, bisexual or tra
recognizes his/her own gay feelings and shares those feelings with another perso

in this world tend to assume a person is not gay, LGBTQI persons are put in t
deciding with whom they would like to share this with. Please note that this is a

process – we do not wish to imply that everyone comes out through the sam

Why Come Out? 

Coming out can help serve a number of important functions:  

 

1. It can help a gay, lesbian, bisexual, queer, intersex or transgender person 

positive about himself/herself.  

2. It can help a gay, lesbian, bisexual, queer, intersex, or transgender person

support.  

3. It can make friendships closer by sharing such an important part of one’s 

4. It can free a gay, lesbian, bisexual, queer, intersex, or transgender person 

game. Living a double life, one queer and one non-queer, is draining to p

emotional energy. Being completely honest with significant others can be

enriching experience for a gay, lesbian, bisexual, queer, intersex or transg

5. Our society tends to assume that everyone is heterosexual until proven ot

Coming out challenges these assumptions. 

What might gays, lesbians, bisexuals, or transgender individuals be a

1. Rejection and loss of relationships    6.   Having their lover arrest
2. Gossip       7.   Loss of financial suppor
3. Harassment/abuse      8.   Losing their job 
4. Being thrown out of family     9.   Physical violence 
5. Being thrown out of house   

    

    COMING  OUTCOMING  OUTCOMING  OUTCOMING  OUT    
 

nsgender person 
n. Since people 

he position of 
 very individual 
e process. 

feel more 

 gain more 

life.  

from the hiding 

hysical and 

 a very 

ender person.  

herwise. 

fraid of?   

ed 
t 



 
 

 
46 

How might gays, lesbians, bisexuals, or transgender individuals feel about their 
coming out to someone?   

Scared   

Vulnerable   
     Relieved   
      Wondering how the person will react   
                 Proud!!!!     

 

 

 

 
How might someone feel after a gay, lesbian, bisexual, transgender, or intersex 

person comes out to them?    
 

1. Scared 
 

2. Supportive 
 

3. Shocked 
 

4. Flattered 
 

5. Disbelieving 
 

6. Honored 
 

7. Uncomfortable 
 

8. Angry 
 

9. Not sure what to say 
 

10. Disgusted 
 

11. Not sure what to do next 
 

12. Wondering why the person "came out" 

“I’m proud to be a woman, I’m proud to be a 
black woman, and I’m proud to be gay." 
                                               -Wanda Sykes 
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If Someone Comes Out to You 
Someone who is coming out feels close enough to you and trusts you sufficiently to be honest and 
risk losing you as a friend. It is difficult to know what to say and do to be a supportive friend to 
someone who has come out to you. Below are some suggestions you may wish to follow. 

• Thank your friend for having the courage to tell you. Choosing to tell you means that 
they have a great deal of respect and trust for you.  

• Don’t judge your friend. If you have strong religious or other beliefs about 
homosexuality, keep them to yourself for now. There will be plenty of time in the future 
for you to think and talk about your beliefs in light of your friend’s orientation. 

• Respect your friend’s confidentiality. They probably are not ready to tell others right 
away and want to tell people in their own way. 

• Tell your friend that you still care about them, no matter what. Be the friend you have 
always been. The main fear for people coming out is that their friends and family will 
reject them.  

• Don’t be too serious. Sensitively worded humor may ease the tension you are both 
probably feeling. 

• Ask any questions you may have, but understand that your friend may not have all the 
answers. You can save some questions for later or, better yet, you can find some of the 
answers together. 

• Include your friend’s partner in plans as much as you would with any other friend. 
• Be prepared to include your friend in more of your plans. They may have lost the support 

of other friends and family, and your time and friendship will be even more precious to 
them. This may include “family” times like holidays or special celebrations. 

• Offer and be available to support your friend as they come out to others. 
• Call frequently during the time right after your friend has come out to you. This will let 

them know you are still friends. 
• Be prepared for your friend to have mood swings. Coming out can be very traumatic. 

Anger and depression are common, especially if friends or family have trouble accepting 
your friend’s orientation. Don’t take mood swings personally. Be flattered you are close 
enough to risk sharing any feelings of anger or frustration. 

• Do what you have always done together. Your friend probably feels that coming out will 
change everything in their life, and this is frightening. If you always go to the movies on 
Friday, then continue that. 

• Talk about other LGBTQI people you know. If your friend knows you have accepted 
someone else, they will feel more comfortable that you will accept them. 

• Learn about the LGBTQI community. This will allow you to better support your friend, 
and knowing about their world will help prevent you from drifting apart. 

• Don’t allow your friend to become isolated. Let them know about organizations and 
places where they can meet other LGBTQI people or supportive allies. 

(UNC-Chapel Hill-Safe Zone Prorgram) 
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The Coming Out Process-The Cass Identity Model 

1. Pre-coming out/Identity Confusion S

v A preconscious awareness of one’s feelings

 

v A vague awareness of difference from non-

 

v May be unable to articulate the source of th

 

2.  Coming out/Identity Comparison 

v Coming to terms with feelings and attractio

 

v Coming out to one’s self 

 

v Beginning to tell others 

 

v Conflict between heterosexual identity statu

 

3. Exploration/Identity tolerance  

v Sexual and social experimentation/ the seco

 

v Finding supportive others/ communities 

 

v Self-statement: “I am probably gay” 

 

v Learning new terms to self-identify 

 
v Balancing who to come out to and when 

The Cass Identity Model is one of the fundamen
developed in 1979 by Vivienne Cass. This mod

heterosexist society and in a climate of homophob
Cass described a process of six stages of gay and

sequential, some people might rev
 

 

tal theories of gay and lesbian identity development, 
el was the first to treat gay people as "normal" in a 
ia instead of treating homosexuality itself as a problem. 
 lesbian identity development. While these stages are 

isit stages at different points in their lives. 
 

 
 

tage  

 

gay others 

e difference 

ns 

s and emerging identity 

nd adolescence 

http://en.wikipedia.org/wiki/LGBT
http://en.wikipedia.org/w/index.php?title=Vivienne_Cass&action=edit&redlink=1
http://en.wikipedia.org/wiki/Heterosexism
http://en.wikipedia.org/wiki/Homophobia
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4. First Relationship/Identity Acceptance  

v Learning about relationships and breaking up 

 

v Learning to function in same gender relationships 

 

v Building comfort with LGBTQI community 

 

v Knowing when to pass as straight, when not to 

 

v Developing the chosen family 

 

v Developing relationships which match one’s values 

 

v Finding one’s place within the culture 

 

5. Identity Pride  

v May value LGBTQI identity over non-gay identity 

 

v Immersion in the LGBQI culture 

 

v In group/out group pitfalls 

 

6. Integration/Identity Synthesis  

v Strong comfort with social and sexual self 

 

v Consolidation of identity (personal and public selves) 

 

v Refocus on other developmental tasks 

 

v Sexual identity recedes into other aspects of identity 

 

 

 

Cass, V. (1979). Homosexual identity formation: A theoretical model. Journal of Homosexuality, 4 (3), 219-235. 
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The Coming Out Process-Fassinger Stages 

1. I

 
2. I

3. I

 

In 1998 Dr
process bas
 

 . Ruth Fassinger also developed an inclusive model for the LGBTQI coming out 
ed on stages. 
 

 

dentity Confusion 
v “Who am I?” 

 

v Feeling one is different from peers 

 

v Sense of personal alienation 

 

v Beginning consciousness of same-sex feelings or behavior 

 

v No sharing of inner turmoil 

dentity Comparison 
v Rationalization or bargaining stage: maybe this is just temporary, just a phase 

 

v Sense of not belonging anywhere 

 

v “I am the only one in the world” 

 

dentity Tolerance 

v “I probably am gay/lesbian” 

 

v  Beginning contact with other gay/lesbian people 

 

v Barely tolerates own gay/lesbian identity 

 

v Feelings of not belonging with heterosexuals 
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4. Identity Acceptance 

v Continued and increased contact with other gay/ lesbian people 

 

v Forming friendships 

 

v Beginning to accept a more positive self-image 

 

v Beginning to feel a sense of belonging 

 

5. Identity Pride 

v “These are my people” 

 

v Increasing awareness of gap between gay/lesbian and non-gay worlds 

 

v Anger towards non-gay people; rejection of their values and institutions 

 

v Discloses gay/lesbian identity to more people 

 

v Desires to immerse self in gay/ lesbian subculture 

 

6. Identity Synthesis 

v Anger toward non-gay world mellows 

 

v Realization that some non-gay people are friends, allies, supporters 

 

v Some continuing anger at injustice of society’s attitudes/ treatment 

 

v Gay/ lesbian identity becomes integrated into personality 

 

(Coming Out and Internalized Homophobia , Chloe House, Ph.D.) 
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RESOURCES 

 

Wilmington 

LGBTQIA Resource Office    PRIDE Student Organization 
2021-D Fisher University Union   UNCW 
Wilmington, NC 28403    Wilmington, NC 28403 
Telephone: 910-962-2114                                           email: pride@uncw.edu 
email: schlaga@uncw.edu 
  
 
The Frank Harr Foundation                                    PFLAG-Wilmington 
P.O. Box 1568                                                             Maryellen Wheeler-910-452-9162 
Wilmington, NC 28402                                               email:pflagwilmington@aol.com 
Telephone: 910-251-6964 
www.frankharrfoundation.org 
email: Info@thefrankharrfoundation.com 
 

LGBTQ SURVIVORS’ GROUP 
Coastal Horizons Center, Inc 

615 Shipyard Boulevard 
Wilmington, NC 28412 

email: ehughes@coastalhorizons.org 
 
 

Churches in Wilmington 

St. Jude’s Metropolitan Community Church Church of the Servant 
19 N. 26th Street, Wilmington, NC 28405  4925 Oriole Drive, Wilmington, NC 28403 
Telephone: 910-762-5833      Telephone: 910-395-0616  
e-mail: stjudes@bellsouth.net    e-mail: admin@cosepiscopal.com  
 
Lutheran Church of Reconciliation   First Presbyterian Church 
7500 Market Street      125 South Third Street 
Wilmington, NC 28411    Wilmington, NC 28401 
Telephone: 910-686-4742    Telephone: 910-762-6688 
 
   Unitarian Universalist Fellowship of Wilmington 
   4313 Lake Avenue 
   Wilmington, N.C. 28403 
   email:  office@uufwilmington.org  
 

mailto:pride@uncw.edu
mailto:schlaga@uncw.edu
mailto:Info@thefrankharrfoundation.com
mailto:stjudes@bellsouth.net
mailto:admin@cosepiscopal.com
mailto:email:%20%20office@uufwilmington.org
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North Carolina 
 
NCPride: www.ncpride.org 
       
Out Charlotte: www.outcharlotte.org 
 
Equality North Carolina: www.equalitync.org 
 
LGBT Center of Raleigh: www.tcworks.org 
 
Stonewall Democrats: www.newhanoverdems.org/stonewall.phpgtiller@ec.rr.com 
 
Log Cabin Republicans: www.groups.yahoo.com/group/lcrnorthcarolina 
 
ACLU of North Carolina: www.acluofnorthcaronlina.org 
 
Triangle Local Events: www.trianglelocalevents.com 
 
Raleigh GLBT Report: raleighglbtreport@att.net 
 
Qnotes: www.goqnotes.com 
 
Greater Raleigh Convention and Visitors Bureau: www.visitraleigh.com 
 
Gay/Lesbian/Bi/Trans Helpline: www.tcworks.org/helpline.htm 
 
Hopeline, Inc.: www.hopeline-nc.org 
 
Additional links: http://www.lgbtcenterofraleigh.com/resources.html 
 
INTERNET RESOURCES 
Human Rights Committee: hrc.org 
National Center for Lesbian Rights: nclr.org  
The National Gay and Lesbian Task Force: thetaskforce.org 
Gay and Lesbian Alliance Against Defamation: glaad.org 
Parents and Friends of Lesbians and Gays: pflag.org  
We Are Family: waf.org 
Out Youth: outyouth.org  
The Gay, Lesbian, Bisexual and Transgender Youth Support Services: hcsm.org 
Lambda Legal: lamdalegal.org 
Gay, Lesbian and Straight Education Network: glsen.org 
National Center for Transgender Equality: transequality.org 

 
Scholarships Information 
The Point Foundation: www.pointfoundation.org/index.html. 
Washburn University’s national list: www.washburn.edu/sobu/broach/glbt-scholar.html 

http://www.equalitync.org/
http://www.tcworks.org/
http://www.newhanoverdems.org/stonewall.phpgtiller@ec.rr.com
http://www.groups.yahoo.com/group/lcrnorthcarolina
http://www.acluofnorthcaronlina.org/
http://www.trianglelocalevents.com/
mailto:raleighglbtreport@att.net
http://goqnotes.com/
http://www.visitraleigh.com/
http://www.tcworks.org/helpline.htm
http://www.hopeline-nc.org/
http://www.pointfoundation.org/index.html
http://www.washburn.edu/sobu/broach/glbt-scholar.html
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TERMS AND DEFINITIONS 

A 

Ally – Someone who advocates for and supports members of a community other than their own, 
reaching across differences to achieve mutual goals. 

 Asexual - Having no evident sex or sex organs. In usage, may refer to a person who is not sexually 
active, or not sexually attracted to other people. 

 Anarquist - A queer anarchist. Also another name for the annual Queeruption festival. See 
Queeruption. 

B 

 Berdache - Also called "Two-Spirit", or even one of the "third gender." In many Native American 
cultures some individuals are respected and looked upon as people who are both male and female, 
making them more complete, more balanced than those who identify as men or women. Before 
those from Europe came from across the waters and took over native land, these people were part 
of the "norm", connected with the very heartbeat of the life force we are all part of. Even today, 
berdaches are accepted in many American Indian societies and in other settings. See Intersex, 
Transgender. 

Bias-Prejudice, an inclination or preference, especially one that interferes with impartial judgment. 

 Biological Sex – This can be considered our “packaging” and is determined by our chromosomes 
(XX for females; XY for males); our hormones (estrogen/progesterone for females, testosterone for 
males); and our internal and external genitalia (vulva, clitoris, vagina, etc for females; penis, testicles, 
etc for males). About 1.7% of the population can be defined as intersexual—born with biological 
aspects of both sexes to varying degrees. So, in actuality, there are more than two sexes. 

 Bi - Bisexual. 
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 Biphobia - The irrational fear and intolerance of people who are bisexual. 

 Birth Sex - The sex an individual is assigned at birth, determined by normalized categorize of 
genetic and physical characteristics. 

 Bisexual � Also bi. A person who is attracted to two sexes or two genders, but not necessarily 
simultaneously or equally. This used to be defined as a person who is attracted to both genders or 
both sexes, but since there are not only two sexes (see intersex and transsexual) and there are not 
only two genders (see transgender), this definition is inaccurate. 

 C 

 Coming Out (of the Closet) – To be “in the closet” means to hide one's identity. Many LGBT 
people are “out” in some situations and “closeted” in others. To “come out” is to publicly declare 
one's identity, sometimes to one person in conversation, sometimes to a group or in a public setting. 
Coming Out is a life-long process—in each new situation a person must decide whether or not to 
come out. Coming out can be difficult for some because reactions vary from complete acceptance 
and support to disapproval, rejection and violence. 

 Cross-Dress – To wear the  

 Cross-Dresser – A person who cross dresses. 

D 

Discrimination-The act of showing partiality or prejudice, a prejudicial act. 

Domestic Partner-One who lives with his/her beloved and is at least emotionally and financially 
connected in a supportive manner with another. The term is another word for spouse, lover, 
significant other, etc.  

 “Down low”- slang for someone in the closet, term used by some men of color. 

Drag � The act of dressing in gendered clothing as part of a performance. Drag Queens perform in 
highly feminine attire. Drag Kings perform in highly masculine attire. Drag may be performed as a 
political comment on gender, as parody or simply as entertainment. Drag performance does not 
indicate sexuality, gender identity, or sex identity. 

 Drag Queen or Drag King – See Drag. 

E 
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 En Travesti - (literally "cross-dressed") was the conventional theatrical portrayal of women by 
male actors in drag. Up to the late 17th Century this was necessary because the law considered  

F 

Faggot- a negative term; from the Latin word meaning a bundle of sticks; applied to gays during 
the inquisition when they were burned along with women considered “witches”. 

Family – Colloquial term used to identify other LGBTIQ community members. For example, an 
LGBTIQ person saying, "that person is family" often means that the person they are referring to is 
LGBTIQ as well. 

 Family of Choice (Chosen Family) - Persons or group of people can individual sees as 
significant in his or her life. It may include none, all, or some members of his or her family of origin. 
In addition, it may include individuals such as significant others, domestic partners, friends, and 
coworkers. 

 FTM - Female to Male Transsexual. See Transsexual, MTF. 

G 

 Gay – A term given to males who are attracted sexually and emotionally to some other males. 
Colloquially used as an umbrella term to include all LGBTQQI persons. 

 Gender -  

         1) A socially constructed system of classification that ascribes qualities of masculinity and 
feminity to people. Gender characteristics can change over time and are different between cultures. 
Words that refer to gender include: man, woman, transgender, masculine, feminine, and gender 
queer.  

         2) One's sense of self as masculine or feminine regardless of external genitalia. Gender is 
often conflated with sex. This is inaccurate because sex refers to bodies and gender refers to 
personality characteristics.  

 Gender Binary -  The notion that everyone in our world is exclusively either male or female. Today 
we recognize that people exist outside of this binary, with the transgendered and intersexual 
included. This is commonly the basis for which transgendered and intersexual persons become the 
victim of Genderism (see below).  

 Genderism - Holding people to traditional expectations based on gender, or punishing or 
excluding those who don't conform to traditional gender expectations. 
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 Gender Conformity - When your gender identity and sex "match" (i.e. fit social norms). For 
example, a male who is masculine and identifies as a man. 

 Gender Identity: 

        1) The gender that a person sees oneself as. This can include refusing to label oneself with a 
gender. Gender identity is also often conflated with sexual orientation, but this is inaccurate. Gender 
identity does not cause sexual orientation. For example, a masculine woman is not necessarily a 
lesbian.  

        2) Our innermost concept of self as “male” or “female”—what we perceive and call 
ourselves. Individuals are conscious of this between the ages of 18 months and 3 years. Most people 
develop a gender identity that matches their biological sex. For some, however, their gender identity 
is different from their biological sex. We sometimes call these people transsexuals, some of whom 
hormonally and/or surgically change their sex to more fully match their gender identity. 

 Gender Expression – Refers to the ways in which people externally communicate their gender 
identity to others through behavior, clothing, haircut, voice, and emphasizing, de-emphasizing, or 
changing their bodies’ characteristics. Typically, transgender people seek to make their gender 
expression match their gender identity, rather than their birth-assigned sex. Gender expression is not 
necessarily an indication of sexual orientation. 

 Gender Identity Disorder � The term used for a condition defined in the DSM4 by the American 
Psychiatric Association. 

 Gender Queer (or Genderqueer) � A person who redefines or plays with their gender, or who 
refuses gender altogether. A label for people who bend/break the rules of gender and blur the 
boundaries. 

 Gender Role: 

        1) Socially defines expectations regarding behavior, mannerisms, dress, etc. as related to 
socially assigned gender. 

        2) How "masculine" or "feminine" an individual acts. Societies commonly have norms 
regarding how males and females should behave, expecting people to have personality characteristics 
and/or act a certain way based on their biological sex. 

        3) This is the set of roles and behaviors assigned to females and males by society. Our 
culture recognizes two basic gender roles: masculine (having the qualities attributed to males) and 
feminine (having the qualities attributed to females). People who step out of their socially assigned 
gender roles are sometimes referred to as transgender. Though transgender has increasingly become 
an umbrella term referring to people who cross gender/sex barriers, many people find any umbrella 
term problematic because it reduces different identities into one oversimplified category. 
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  Gender-variant / Gender Non-conforming – Displaying gender traits that are not normally 
associated with their biological sex. "Feminine" behavior or appearance in a male is gender-variant as 
is "masculine" behavior or appearance in a female. Gender variant behavior is culturally specific, in 
that it  

   GLBT – Standing for Gay, Lesbian, Bisexual, and Transgendered, this is a variant of LGBT.  

   GLBTQQI – Standing for Gay, Lesbian, Bisexual, Transgendered, Queer, Questioning, and 
Intersex, this is a variant of LGBT.  

   GLBTA – Standing for Gay, Lesbian, Bisexual, Transgendered, and Allied, this is a variant of 
LGBT.  

H 

Hermaphrodite – A colloquial term used to refer to a person who is intersexed. It is generally no 
longer considered an acceptable term and is considered offensive by many. See Intersex 

 Hate Crime – Hate crime legislation often defines a hate crime as a crime motivated by the actual 
or perceived race, color, religion, national origin, ethnicity, gender, disability, or sexual orientation of 
any person. 

 Heterosexuality – Sexual, emotional and/or romantic attraction to a sex other than your own. 
Commonly thought of as "attraction to the opposite sex" but since there are not only two sexes (see 
intersex and transsexual), this definition is inaccurate. 

 Heterosexism:  

      1) Assuming every person to be heterosexual therefore marginalizing persons who do not 
identify as heterosexual. 

       2) Bias against non-heterosexuals based on a belief in the superiority of heterosexuality. 
Heterosexism does not imply the same fear and hatred as homophobia. It can describe seemingly 
innocent statements, such as “She’d drive any man wild” based on the assumption that 
heterosexuality is the norm. 

 Heterosexual Privilege – Benefits derived automatically by being (or being perceived as) 
heterosexual that are denied to homosexuals, bisexuals or queers.  

 Homophobia – Refers to a fear or hatred of homosexuality, especially in others, but also in oneself 
(internalized homophobia). 

 Homosexuality – Sexual, emotional, and/or romantic attraction to the same sex. 

http://www.clubs.psu.edu/aa/gsa/terms.html#I
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I 

 Institutional Oppression � Arrangement of a society used to benefit one group at the expense of 
another through the use of language, media education, religion, economics, etc. 

 Internalized Oppression � The process by which an oppressed person comes to believe, accept, 
or live out the inaccurate stereotypes and misinformation about their group. 

 Intersex/Intersexed/Intersexual/Intersexuality � Intersexuality is a set of medical conditions 
that feature congenital anomaly of the reproductive and sexual system. That is, intersexual people 
are born with "sex chromosomes," external genitalia, or internal reproductive systems that are not 
considered "standard" for either male or female. The existence of intersexuals shows that there are 
not just two sexes and that our ways of thinking about sex (trying to force everyone to fit into either 
the male box or the female box) is socially constructed.  

An intersexual or intersexed person (or animal of any unisexual species) is one who is born with 
genitalia and/or secondary sexual characteristics determined as neither exclusively male nor female, 
or which combine features of the male and female sexes. (The terms hermaphrodite and 
pseudohermaphrodite, which have been used in the past, are now considered pejorative and inaccurate 
and are no longer used to refer to an intersexual person.) Sometimes the phrase "ambiguous 
genitalia" is used. See Berdache. 

 "In The Closet"� Keeping one's sexual orientation and/or gender or sex identity a secret. See 
Coming Out. 

 Invisible Minority � A group whose minority status is not always immediately visible, such as 
some disabled people and LGBTQQI people. This lack of visibility may make organizing for rights 
difficult. 

L 

La Di Dah - Another name for the annual Queeruption festival. See Queeruption.  

Lambda - The Gay Activist Alliance originally chose the lambda, the Greek Letter "L", as a symbol 
in 1970. Organizer chose the letter "L" to signify liberation. The word has become a way of 
expressing the concept "lesbian and gay male" in a minimum of syllables and has been adopted by 
such organizations as Lambda Legal Defense and Education Fund. 

 Legal Sex –  The sex assigned on an individual's legal documentation. 

 Lesbian – A term given to females who are attracted sexually and emotionally to some other 
females. 
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 LGBT - Standing for Lesbian, Gay, Bisexual, Transgendered, this term typically tries to encompass 
all the members of queer society. There are many variations of this term including GLBT, LGBTA, 
LGBTQ, LGBTQA, LGBTQI, LGBTQQIA, and perhaps more. 

 LGBTA - Standing for Lesbian, Gay, Bisexual, Transgendered, and straight Allies, this is a variant 
of LGBT. . 

 LGBTQ - Standing for Lesbian, Gay, Bisexual, Transgendered, and Questioning, this is a variant 
of LGBT.  

 LGBTQI -  Standing for Lesbian, Gay, Bisexual, Transgendered, Questioning and Intersex, this is 
a variant of LGBT.  

 LGBTQQIA - Standing for Lesbian, Gay, Bisexual, Transgendered, Queer, Questioning, Intersex, 
and straight Allies, this variant of LGBT is probably the most inclusive term for a member of queer 
society, but is often shortened. Shorter variants such as LGBT also imply inclusion of all these queer 
types.  

M 

 Marginalized – Excluded, ignored, or relegated to the outer edge of a group/society/community. 

 Men Who Have Sex With Men (MSM) – Men who engage in same-sex behavior, but who may 
not necessarily self-identify as gay. 

 MTF – Male to Female Transsexual. 

O 

 On "E" – When a MTF takes the hormone estrogen. 

 On "T" – When a FTM takes the hormone testosterone. 

 "Out" or "Out of the Closet" – Refers to varying degrees of being open about one's sexual 
orientation and /or sex identity or gender identity. 

P 

 Pansexual – 1) A person who is fluid in sexual orientation and/or gender or sex identity. 2) A 
person who is attracted to all of the sexes and/or genders, but not necessarily simultaneously or 
equally. This is different from bisexual since bi- implies our world consists of a gender binary (that 
everyone is exclusively male and female), which is not really true since some people are 
transgendered or intersexual.  

http://www.clubs.psu.edu/aa/gsa/terms.html#lgbt
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 PFLAG - PFLAG stands for Parents and Friends of Lesbians and Gays. It is a national 
organization which has become widespread and today has several thousand chapters in every locale 
imaginable. See their website located in Resources & Links for more information. 

 Polyamory - Polyamory is the practice of having multiple open, honest committed/love relations. 

Pseudohermaphrodite -  A colloquial term used to refer to a person who is intersexual. It is 
generally no longer considered an acceptable term and is considered offensive by many. See Intersex 

 

Q 

 Queer – Historically a negative term used against people perceived to be LGBT, “queer” has more 
recently been reclaimed by some people as a positive term describing all those who do not conform 
to rigid notions of gender and sexuality. Queer is often used in a political context and in academic 
settings to challenge traditional ideas about identity (“queer theory”). 

 Queercore - a cultural and social movement which arose in the mid 1980s. It is distinguished by 
discontent with society in general and a disavowal of the mainstream gay and lesbian community in 
particular, expressing itself through zines, music, art and film.  

 Queeruption - an annual international Queercore festival and gathering where 
alternative/radical/disenfranchised queers can exchange information, network, organize, inspire and 
get inspired, self represent, and challenge mainstream society with DIY ideas and ethics. Shows 
featuring queer punk bands, performance artists, and others are put on at night, while workshops 
and demonstrations take place during Queeruption days. Queeruption generally takes place in a 
different city in a different country every year. Click here for the Official Queeruption Website. 
Queeruption has also been called Anarquist, La Di Dah, and Queer Mutiny. 

 Queer Mutiny - Another name for the annual Queeruption festival. See Querruption.  

 Queer Society – Historically a negative term used against people perceived to be LGBT, “queer” 
has more  

 Queer Studies - Queer studies is the study of issues relating to sexual orientation and gender 
identity. In some universities, the field is called sexual diversity studies.  

 Queer Theory –  Queer Theory is an anti-essentialist theory about sex and gender within the larger 
field of Queer studies. It proposes that one's sexual identity and one's gender identity are partly or 
wholly socially constructed, and therefore individuals cannot really be described using broad terms 
like "homosexual," "heterosexual," "man," or "woman." It challenges the common practice of 
compartmentalizing the description of a person to fit into one particular category. 

http://www.clubs.psu.edu/aa/gsa/terms.html#I
http://www.queeruption.org/
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 Questioning – Refers to people who are uncertain as to their sexual orientation or gender identity. 
They are often seeking information and support during this stage of their identity development. 

S 

Sex Reassignment Surgery � This is the medical procedure for sex reassignment (also SRS).  

Sexual Diversity Studies - Queer studies is the study of issues relating to sexual orientation and 
gender identity. In some universities, the field is called sexual diversity studies.  

Sexual Identity � This is how we perceive and what we call ourselves. Such labels include 
“lesbian,” “gay,” “bisexual,” “bi,” “queer,” “questioning,” “heterosexual,” “straight,” and others. 
Sexual Identity evolves through a developmental process that varies depending on the individual. 
Our sexual behavior and how we define ourselves (identity) can be chosen. Though some people 
claim their sexual orientation is also a choice, for others this does not seem to be the case. 

 Sexual Orientation – This is determined by our sexual and emotional attractions. Categories of 
sexual orientation include homosexuals—gay, lesbian—attracted to some members of the same sex; 
bisexuals, attracted to some members of more than one sex; and heterosexuals, attracted to some 
members of another sex. Orientation is influenced by a variety of factors, including genetics and 
hormones, as well as unknown environmental factors. Though the origins of sexuality are not 
completely understood, it is generally believed to be established before the age of five. 

Stereotype-An exaggerated oversimplified belief about an entire group of people without regard for 
individual differences.  

 Straight Ally – A person who does not self-identify as LGBT, but who supports and stands up for 
the rights of LGBT people. 

T 

 Transgender(ed) – Refers to those whose gender expression at least sometimes runs contrary to 
what others in the same culture would normally expect. Transgender is a broad term that includes 
transsexuals, cross-dressers, drag queens/kings, and people who do not identify as either of the two 
sexes as currently defined. When referring to transgender people, use the pronoun they have 
designated as appropriate, or the one that is consistent with their presentation of themselves. See 
Transphobia, cross dress, drag queen, drag king, transsexual. 

Transman/Transguy - A transgendered man, meaning a person of the male gender who was not 
always male gendered. 

Transwoman/Transgirl - A transgendered woman, meaning a person of the female gender who 
was not always female gendered. 
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 Transphobia � Fear or hatred of transgender people; transphobia is manifested in a number of 
ways, including violence, harassment, and discrimination. 

 Transsexual - Individuals who do not identify with their birth-assigned genders and sometimes 
alter their bodies surgically and/or hormonally. The Transition (formerly called “sex change”) is a 
complicated, multi-step process that may take years and may include, but is not limited to, Sex 
Reassignment Surgery. 

Transvestite/Cross dresser-term applied to individuals who regularly or occasionally wear the 
clothing socially assigned to a gender not their own, but they are usually comfortable with their 
anatomy and do not wish to change it ( ie. they are not transsexuals).  

Two spirit-used in native north American cultures to signify someone with make and female 
characteristics, see Berdache. 

Z 

Ze - a genderless pronoun. Typically used to refer to an intersexual or transgender person, but can 
be used to refer to absolutely anyone. 

 

Some definitions adapted from Warren J. Blumenfeld, co-author of "Looking at Gay and Lesbian 
Life" and "Homophobia: How We All Pay the Price"; and "Translating Identities" by Chicora 
Martin, University of Oregon 2005.  

 

 

 

 

 

 

  

http://students.berkeley.edu/sas/geneq/lgdefs.htm
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      Alfred Kinsey was the first scientist to thoroughly examine sex and sexual behavior. Credited 
with mainstreaming the field of study known as “sexology,” this pioneer founded the 
controversial Institute of Sex Research in 1947 with his wife, Clara. 
     Here is the scale that Kinsey came up with, and it's important to note that of the 12,000 men 
his team interviewed between 1938 and 1947, about 37 percent could be labeled bisexual. More, 
if you consider the respondents' history, past and fantasies. 

 

 

 

 

 

 

 

 

 

 

0 - Exclusively heterosexual with no homosexual 

1 - Predominantly heterosexual, only incidentally homosexual 

2 - Predominantly heterosexual, but more than incidentally homosexual 

3 - Equally heterosexual and homosexual 

4 - Predominantly homosexual, but more than incidentally heterosexual 

5 - Predominantly homosexual, on incidentally heterosexual 

6 - Exclusively homosexual. 
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RULES FOR BINGAY 

1.  You each have one bingay sheet and the goal is to fill in as many   
squares as possible. 

2.  You cannot answer the questions on your sheet. 

3. Go around the room and ask other Safe Zone trainees these questions.   

4. If someone knows an answer, get him/her to sign the corresponding 
box. 

5. Continue until time is called. 

6. The person with the most squares is the winner. 
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Name an LGBT 
author. 

 
 
 

 
 

  
What is  
D.O.M.A? 

 
Who was the 

first openly gay 
man to be elected 
to public office in 

the United 
States? 

 
What event is 

widely considered 
to have started 
the Gay Rights 
Movement? 

 
During what war 

was first 
American soldier 
dismissed from 

the Armed Forces 
for being gay? 

 
 

Name a national 
magazine which 
focuses on LGBT 

news. 
 
 

 
State that gave 
rise to the 2003 
Supreme Court 
ruling voiding all 
states sodomy 

laws? 

 
 

Name a state 
that recognizes 
gay marriage. 

 
 

What does the 
abbreviation FTM 

mean to 
transsexuals? 

What is the name 
of the 1996 

Broadway musical 
that won a 

Pulitzer Prize for 
dealing with 
themes of 

sexuality, AIDS, 
and drug use? 

 
 

What is the name 
of the term used 
to describe fear 
of LGBT persons? 

 
 

 
 

Who is Anita 
Bryant? 

 
Name a non-

profit 
organization that 
fights for LGBT 
rights in the 

United States. 

What is the name 
of the US 

military policy 
that forces LGBT 
people to remain 
in the closet while 

serving? 

 
 

What does the 
term “passing” 

mean? 

 
 

What year did 
Ellen come out on 

TV? 
 
 
 

 
 
 

Name an LGBT 
athlete. 

 
 

Name the Greek 
island home to 

Sappho. 

In what year did 
the American 
Psychological 
Association 
remove 

homosexuality 
from its list of 

mental disorders? 

 
 

When is National 
Coming Out Day? 

 
 

What is one 
symbol associated 

with LGBT 
culture? 

 
 
 

 
In Nazi 

concentration 
camps what 
symbol did 

homosexuals wear 
to identify them? 

 
 

Name a UNCW 
organization that 
supports LGBT 

students. 

 
 

Name an LGBT 
entertainer. 

 
 

Name a movie 
that deals with 
homosexuality. 
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Allies & Advocates Role Play Scenarios 
Role Play #1 
Actors Needed:  Housing GA and student 
 
Scene: 

Paul is a graduate assistant in the apartment complex.  Dana comes to Paul in tears.  Dana is 
rooming with the same roommate she had last year because they got along so well last year. This 
fall though, when they arrived to their housing unit, Dana’s roommate told her that she is a 
lesbian.  Dana didn’t think that this would be a problem or change anything about their 
friendship, but now her roommate has been having her partner stay over on the weekends.  Dana 
feels like their whole relationship has changed and doesn’t understand why her roommate has to 
“throw her sexuality in my face.”  Dana is extremely uncomfortable with the situation and even 
talks about always making sure to change clothes in a locked bathroom so that her roommate 
won’t hit on her.  Dana wants Paul to move her into a new housing unit.   

 

Role Play #2 
Actors Needed:  Faculty member and student 
 
Scene: 

Tammy is a well-liked faculty member on campus; she often builds strong relationships with her 
students.  One day, during Tammy’s office hours, Alex, a student she is close to comes to visit, 
Alex comes to tell Tammy goodbye because he has withdrawn from his classes.  When Tammy 
asks why, Alex tells her that he came out to his parents over the weekend and now they are 
refusing to pay his tuition.  Alex plans on leaving school and getting a job in the area since his 
parents also refuse to let him move back home.   

Role Play #3 
Actors Needed:  Three students 
 
Scene: 

Amy and Megan are sitting in the Dining Hall eating lunch during the busiest time of the day.  
Ben comes in after his class to eat lunch and sits at the opposite end of the same table as Amy and 
Megan.  Ben is very quiet, thinking to himself about a new relationship that he recently started 
but is nervous because he hasn’t come out to anyone yet and is very scared to talk to anyone 
about it.  Meanwhile, Amy and Megan are talking loudly about a gay male that lives on their 
floor.  They say things like, “that queer fag … don’t touch him, you might catch something!”  Or 
“gay boys are disgusting but what’s worse are those dykes … that makes me want to vomit!”  
Although Ben isn’t trying to listen to their conversation, it’s hard not to overhear.  Amy and 
Megan then go on to talk about what it would be like if they found out someone close to them 
was gay; they decide that they would tell that person that he or she is going to hell and that they 
need therapy.  Ben gets up, distraught, and walks home while he holds back tears.   
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Coming Out Stars 

 

Create your own star by choosing blue, pink, red or yellow paper. 

Imagine that this star represents your world, with you in the center, and those things or people 
most important to you at each point of the star.  Begin by writing your name in the center of the 
star, making it your very own.  Then, pick a side of the star to begin with.  Choose a friend who 
is very close to you, someone that you care about very much. Write their name on a point of the 
star. 

 

Next, think of a community that you belong to. It could be a religious community, your 
neighborhood, organization, student group or just a group of friends.  Take the name of that 
group that you are a part of and write it on the next point of the star, going clockwise. 

 

Now, think of a specific family member, someone that you have always turned to for advice or 
maybe who knows how to cheer you up when you’re sad.  A mother, father, aunt or 
grandparent…any family member who has made a large impact in your life.  Please write their 
name on the next point of the star. 

 

What job would you most like to have?  It could be anything from president to dentist to actor.  
Whatever your career aspiration is, please write it on the next point. 

 

Lastly, what are some of your hopes and dreams?  Maybe you want to be a millionaire, start a 
family, travel the world, or give time to charitable causes.  Think of a few hopes and dreams and 
write them on the last point of the star. 

 

Source: LGBT Resource Center, University of Southern California 
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HETEROSEXUAL PRIVILEGE 
 

 
1. I can if I wish arrange to be in the company of people of my sexual orientation most of the time. 

 

2. I can go to work, socialize, and watch a television sitcom, confident that my sexual orientation will not 

be the punchline of a joke.  

 

3. I can go shopping alone or with my partner most of the time, pretty well assured that I will not be 

followed or harassed. 

 

4. I can turn on the television or open to the front page of the paper and see people of my sexual 

orientation widely represented. 

 

5. When I am told about our national heritage or about "civilization," I am shown that people of my 

sexual orientation made it what it is. 

 

6. I can be sure that my children will be given curricular materials that testify to the existence of their 

sexual orientation. 

 

7. I do not have to educate my children to be aware of systemic heterosexism for their own daily physical 

protection. 

 

8. I can be pretty sure that my children's teachers and employers will tolerate them if they fit school and 

workplace norms; my chief worries about them do not concern others' attitudes toward their or their 

parents’ sexual orientations. 

 

9. I can speak in public to a powerful male group without putting my sexual orientation on trial. 

 

10. I am never asked to speak for all the people of my sexual orientation group. 

 

11. I can be pretty sure that if I ask to talk to the "person in charge,” I will be facing a person of my sexual 

orientation. 
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12. I can easily buy posters, post-cards, picture books, greeting cards, dolls, toys and children's 

magazines featuring people of my sexual orientation. 

 

13. I can worry about homophobia without being seen as self-interested or self-seeking. 

 

14. I can take a job with an affirmative action employer without having my co-workers on the job suspect 

that I got it because of my sexual orientation. 

 

15. If my day, week or year is going badly, I need not ask of each negative episode or situation whether it 

had homophobic overtones. 

 

16. I can choose public accommodation without fearing that people of my sexual orientation cannot get in 

or will be mistreated in the places I have chosen. 

 

17. I can be sure that if I need legal or medical help, my sexual orientation will not work against me. 

 

18. I can arrange my activities so that I will never have to experience feelings of rejection owing to my 

sexual orientation. 

 

19. I can easily find academic courses and institutions which give attention only to people of my sexual 

orientation. 

 

20. I can expect figurative language and imagery in all of the arts to testify to experiences of my sexual 

orientation. 

 

21. I can travel alone or with my partner without expecting embarrassment or hostility in those who deal 

with us. 

 

22. I have no difficulty finding neighborhoods where people approve of our household. 

 

23. My children are given texts and classes which implicitly support our kind of family unit and do not 

turn them against my choice of domestic partnership. 

 

24. I will feel welcomed and "normal" in the usual walks of public life, institutional and social. 
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"I  Intend Statements" 

 

Please write down 3 LGBTQI-related activities, actions, or gestures that you intend to do 

between the fall training and the spring training.  

 

These can be anything from 

a) posting something on the Safe Zone bulletin board, b) reaching out to an LGBT 

classmate, friend, or coworker, c) reading an LGBT book, d) watching a movie,               

e) attending a workshop, etc. 

 

Between now and the spring, I intend to: 

 

1. 

 

2. 

 

3. 

 

 



 
 

 
75 

 
 

Lesbian, gay, bisexual, transgender and intersex individuals are all but invisible across the United States, 
and UNCW is no different. This is an opportunity to observe what you see and what you don’t see at 
UNCW every day. Check the situations you have observed at UNCW. Give yourself 2 points for the 
purple examples and one for the black examples. 
 
____ Opposite-sex couple holding hands 
_____ Same-sex couple holding hands 
 
_____ An application or intake form that asks about marital status 
_____ An application or intake form which asks about committed relationship status 
 
_____ A colleague who has vacationed in the Myrtle Beach. 
_____ A colleague who has vacationed in Provincetown. 
 
_____ Desktop photo of a partner of the opposite sex. 
_____ Desktop photo of a partner of the same sex. 
 
_____ A publication in the bookstore about African-American civil rights movement. 
_____ A publication in the bookstore about the LGBTQI civil rights movement. 
 
_____ A vehicle in a UNCW parking lot with a Seahawks decal. 
_____ A vehicle in a UNCW parking lot with a rainbow decal. 
 
_____ Anyone who has brought his or her husband or wife to an office social function. 
_____ Anyone who has brought his or her same-sex partner to an office social function. 
 
_____ Any class which includes a discussion of the killing of Dr. Martin Luther King, Jr. 
_____ Any class which includes a discussion of the killing of Harvey Milk. 
 
_____ Visit stores that have “Cosmopolitan” 
_____ Any store around campus that carries “The Advocate.” 
 
_____ A student social function where heterosexual couples are welcome. 
_____ A student social function where same-sex couples are welcome. 
 
______ TOTAL SCORE 

______TOTAL SCORE 
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What’s Your Attitude? 
 

These statements are designed to help you reflect on your thoughts, feelings, and behaviors 
regarding homosexuality. Respond to each item by circling the number after each statement 
according to this scale: 
 
1 Strongly Agree 2 Agree  3 Neither Agree Nor Disagree  4 Disagree 5 Strongly Disagree 
 
 For the purposes of this survey, the term gay is being used to represent all LGBTQI persons. 
 
 
1. I feel awkward when I’m around people who are gay.                                    1 2 3 4 5 
 
2. I believe that gay people deserve the negative treatment they receive.           1 2 3 4 5 
 
3. I believe gay people should not work with children.                                       1 2 3 4 5 
 
4. I openly object to derogatory remarks about gay people.                                1 2 3 4 5 
 
5. I can enjoy the company of gay people.                                                           1 2 3 4 5 
 
6. Marriage between gay individuals is okay with me.                                        1 2 3 4 5 
 
7. It does not matter to me whether my friends are gay or straight.                     1 2 3 4 5 
 
8. I am concerned that a gay person may ‘come on’ to me.                                 1 2 3 4 5 
 
9. I laugh at jokes about gay people.                                                                     1 2 3 4 5 
 
10. Organizations that promote gay rights are not necessary.                               1 2 3 4 5 
 
11. Gay people should not have “special protection” under the law.                    1 2 3 4 5 
 
12. It bothers me to see gay people display affection in public.                            1 2 3 4 5 
 
13. I would be uncomfortable rooming with a gay person at a conference.          1 2 3 4 5 
 
14. Gay people “suffer” from distorted images and stereotypes.                           1 2 3 4 5 
 
15. It would “disturb” me to learn that a close friend is gay.                                 1 2 3 4 5 
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